April 2008

Dear Members:

The following groups recommend that you vote to accept the NP-2 Contract Award:

CEUI Executive Board made a unanimous recommendation! |Z[
CEUI Negotiation Team made a unanimous recommendation! |ZI

The 126 CEUI Stewards in attendance at the March 25, 2009 Steward Training made a unanimous recommendation! |ZI

The following is a Brief Overview of the Negotiation and Arbitration Process that led up to the current NP-2 Award:
A request to commence negotiations for the 2008-2011 NP-2 contract began as early as allowed by law and formal negotia-
tions began in October 2007. Right from the beginning, the State’s negotiators insisted the negotiation team accept lan-
guage changes that were harmful to our members and consistently refused to offer pay raises until such changes were ac-
cepted. To the credit of the negotiating team, they stood strong and refused to compromise our contract language in ex-
change for the hope of a pay raise.

As negotiations proceeded, the negotiation team understood that the economy was headed in a downward direction and
wanted to settle a contract that would be implemented on time. However, after five negotiation sessions it was very clear
that the State was not going to offer any pay raises and would stick to their demands for language givebacks. The negotiat-
ing team was very clear that this was not acceptable and the State ultimately canceled the last scheduled negotiation ses-
sion. The negotiation team, still determined to find a way to resolve this contract on time, requested that the State agree to
the use of a mediator. The State refused to mediate the outstanding issues. Soon thereafter, the negotiating team decided
that its only recourse was to file for interest arbitration and fight the good fight like we have done so many times before!

In the Spring of 2008, we began the process of selecting an arbitrator and scheduling hearings for all open issues to be
heard and evidence to be presented. When the hearings finally began in September 2008, the economy had started to de-
cline. The State of Connecticut was looking at a $300 million dollar deficit in fiscal year 2009 and a $3 billion dollar deficit in
the biennium (FY2010-2011). As we know these deficit numbers doubled by January 2009 and the State’s revenues
dropped significantly.

During the Arbitration hearings, the State had Robert Genuario, the Secretary of the Office of Policy and Management
(OPM) give significant testimony and documentation regarding the dire circumstances of the State budget. The Union, via
Attorney Ed Lynch, Attorney Cara Wachsman, Professor Rick Hurd, and Economist James Stodder provided a tremendous
amount of documentation and testimony in order to counter the State’s economic arguments. Additionally, the Union coun-
sel, the negotiating team, and many members spent countless hours (many on their own time) doing research, preparing
documents and talking to witnesses in preparation for this Arbitration. They knew that we were in for the fight of our lives
and they worked like hell to prepare!

Weighing many factors, such as the continual decline in the economy and the short time frame scheduled for arbitration, the
negotiation team agreed to withdraw several outstanding language items in exchange for the State’s withdrawal of some po-
tentially major giveback proposals. Some of the items that the team was able to get off the table included the State’s pro-
posal to eliminate time and one half after 8 hours, the State’s proposal to use pending discipline to disqualify for a vacancy,
and the State’s proposal to reduce training opportunities. (A full chart of resolved/withdrawn issues is included in this publi-
cation). By negotiating the removal of these items from the table, the team successfully avoided the risk of an arbitrator’s de-
cision on many harmful proposed changes.

Despite all the items that were withdrawn or resolved prior to the close of the arbitration hearings, we still had significant ex-
posure. When Arbitrator Greenbaum received the Last Best Offers of both sides, we risked receiving no pay raises for all
three years of the contract. Specifically, the State LBO'’s included no Annual Increments or 2.5 % top step bonuses for all 3
years of the contract, no general wage increases for Fiscal Year 2009 or Fiscal Year 2010, and a wage re-opener in Fiscal
Year 2011.

When the arbitrator’'s award was issued, it was clear that the hard work of the Union counsel, the negotiation team, the Ex-
ecutive Board, and all other involved members had delivered an award that they could whole heartedly recommend to the
members for approval. During a time of unprecedented economic crisis, we prevented the State from making many harmful
changes to our contract. Additionally, we achieved pay increases and/or annual increments & top step bonuses in all years
of the contract and we improved our contact language with items such as sick leave donation, personnel records, and notifi-
cation to the Union regarding temporary service in a higher class assignments!

We want to thank all the members of this Union for their hard work, patience and solidarity during this fight! The
State was NOT successful in its divide and conquer strateqy! If this contract is approved by the membership and
the General Assembly it will be a victory for all working people.

Instructions on how to cast your vote can be found on the reverse side of the ballot, which
is enclosed along with this document.

Note: DO NOT MISPLACE. This document provides every article in which either language and/or economic
changes were agreed/awarded. Any article with no changes in it are listed as “present language”. If the member-
ship and General Assembly vote to accept, this agreement becomes the contract and until such time as the con-

tract can be printed in booklet form and distributed to members, this document can be used.



Excerpt from Arbitrator Greenbaum’s Award:

In discussing his decision to award no pay increase in the first year of the contract, Arbitrator Greenbaum pro-
vided the following explanation:

By the time this Award issues, virtually three quarters of the fiscal year will have passed. Itis a fiscal year in which the
State’s budget will run at a significant deficit because of steep and sudden revenue declines. Confronting the legislature
with a request to fund an increase with a large retroactive component under these circumstances is not reasonable.

On the other hand, the Legislature will have ample warning for the next two fiscal years and will likely have a better handle
of the amount of money the State will receive from the various stimulus programs, as well as the overall revenue picture.
The stimulus funds will provide the State with some relief from Medicaid costs, while the DOT is likely to benefit from in-
creased infrastructure and transportation funding. Thus, it will have the information necessary to make the political deci-
sion on funding the Agreement. Moreover, granting the State’s final two LBO’s would effectively convert an emergency
into an occasion for using interest arbitration to help balance the budget on the backs of the NP-2 employees. That is not
consistent with the statutory scheme or a proper outcome for the interest arbitration process.

Summary of Economic Iltems Awarded:

Article 20-Compensation:

e July 1, 2009-3% GWI

e July 1, 2010-3% GWI

e July 1, 2008- Annual Increments (Al's) and 2 1/2% top step bonuses paid on time in July 2008 or January 2009
e July 1, 2009- Annual Increments (Al's) and 2 1/2% top step bonuses paid on time in July 2009 or January 2010
e July 1, 2010- Annual Increments (Al's) and 2 1/2% top step bonuses paid on time July 2010 or January 2011.

e July 1, 2009-Increase Safety Shoe Allowance by $10.00

Article 23-Shift & Other Salary Differentials:

July 1, 2009-Shift Differential Increase by five cents ($.05) per hour

Article 42-Meal Policy

July 1, 2009-the meal allowance shall be increased by one dollar ($1.00) for each meal

Article 53-Snow & Ice Premium Pay
e July 1, 2010-Increase of premium by ten cents ($.10) per hour to $1.70 per hour

Contract Language Summary:

Prior to the end of hearings before Arbitrator Greenbaum, the parties either settled or withdrew a large number of propos-
als that were still on the table. The chart on the next page summarizes those proposals.

In addition to the withdrawn/settled proposals and the economic items that were awarded, the following summarizes Arbi-
trator Greenbaum’s award on the remaining open issues:

« Article 15, Section 1 Union’s LBO to retain current language awarded

« Article 16, Section 6(b) [NEW] Union’s LBO to retain current language awarded

« Article 18, Section 18(a) State’s LBO awarded. The following language will become part of the contract:
» Change the end time from 5:30 to 7:00 a.m. AND

« “Assignments to such schedules shall first be sought on a voluntary basis and may be from one or more garages
within a District. If there are not enough qualified volunteers for the work to be performed, involuntary assignments
will be made from one or more garages within a District (or from the nearest location of the qualified employee(s)) by
inverse seniority, by class specification, and by specialty (i.e. welding, electrical, special equipment operator, et cet-
era). In the event that involuntary assignments are located outside of the qualified employee(s) district, the Depart-
ment will provide the affected employee(s) round-trip transportation from his/her regular reporting location to the loca-
tion where work is to be performed.”

« Article 18, Section 18(c) Union’s LBO awarded to increase the Temporary Night Shift Differential to $4.00/hour

« Article 29, Section 11 Union’s LBO awarded to allow members the ability to donate up to 5 sick days per calendar
year per member.



WITHDRAWN OR RESOLVED ISSUES

STATE PROPOSALS

UNION PROPOSALS

Article 7 - Union Rights - WITHDRAWN
Reduction of Union Business Leave (UBL) hours

Article 7 - Union Rights-WITHDRAWN
Increase UBL hours & combine UBL time in one bank

NO PROPOSAL

Article 8 - Personnel Records

Sec. 3- SETTLED for language making records void after 18 months
unless similar disciplinary action is taken within that time period.
(The provisions of this Section shall not apply to notices of dismissals,
suspension, demotions or disciplinary transfers.)

New section limiting Freedom of Information Requests of member files -
WITHDRAWN

Article 10 - Training
Limit training opportunities - WITHDRAWN

Article 10 - Training
Retain current training funds amounts - SETTLED

Article 11 - Working Test Period
4 month WTP for movement to same/lower pay grade when in a different job

class series - WITHDRAWN NO PROPOSAL
914 hours to 979 for P/T WTP - SETTLED
Avrticle 13 - Order of Layoff or Reemployment
Removal of cost comparison language when contracting out -WITHDRAWN
Removal of arbitrator’s ability to assess compensatory damages when contract- NO PROPOSAL

ing out language is violated - WITHDRAWN

Article 14 - Vacancies
“Serious pending discipline” to be used to disqualify members applying for
vacancies - WITHDRAWN

Article 14 - Vacancies
Practicums - written notification of date, time, place & format of the practicum
- WITHDRAWN

Article 16 - Grievance Procedure
Change composition of re-class grievance panel - WITHDRAWN

Article 16 - Grievance Procedure
Re-class grievance panel composition should include union representation -
WITHDRAWN

Article 17 - Dismissal, etc
Use of word “counsel” vs. “advise” - WITHDRAWN

NO PROPOSAL

Article 18 - Hours of Work, etc
Eliminate Time and one-half over 8 hours - WITHDRAWN

Article 18 - Hours of Work, etc.

Call back to designated work location within 2 hours of receiving phone call
offering OT should not be charged “no-contact” - WITHDRAWN

Declaration of Emergency language to be expanded - WITHDRAWN

NO PROPOSAL

Atrticle 19 - Safety

Use of Green cleaning products - WITHDRAWN

BUJSC time bank to be moved to UBL bank in Article 7 for administrative
ease - WITHDRAWN

NO PROPOSAL

Article 23 - Shift & Other Salary Differentials
Elimination of 7 day operation language. Working a regular schedule which
includes Sat/Sun should get shift differential - WITHDRAWN

NO PROPOSAL

Article 26 - Temporary Service in a Higher Class
Changes to method of assignment and union notification — SETTLED Union
to receive notification

NO PROPOSAL

Avrticle 28 - Vacation
Employees laid off between 11/1/02 and 6/30/03 time would count towards
increased leave accruals - WITHDRAWN

NO PROPOSAL

Article 33 - Holidays
Employees whose regularly scheduled day off falls on holiday to receive a
comp day - WITHDRAWN

Article 47 - Newgate Prison
Changes to MOU - housekeeping matters - SETTLED

NO PROPOSAL

NO PROPOSAL

Article 49 - Snow and Ice Assignments
Posting of the assignments by November 1% for DOT Specialty Crew assign-
ments - WITHDRAWN

NO PROPOSAL

Article 52 - Extended Work Operations
Increase from 3 to 4 hour rest breaks - WITHDRAWN

DOT QCW MOU
Additional section allowing voluntary snow & ice by QCW Plant Facilities
Maint. Unit at Bradley Airport - SETTLED

NO PROPOSAL

DOC Mail Handlers MOA
Proposal to add current agreement regarding unpleasant duty stipend with cur-
rent stipend amount

DOC Mail Handlers MOA

Proposal for shift differentials, but with an increase in the stipend which has
not changed since 80’s

SETTLED - Increase in Stipend

GRIEVANCE BACKLOG MOU
SETTLED-Monthly meetings to work on resolving the current backlog of dis-
missal and non-dismissal cases.

NO PROPOSAL

Article 6-Union Security
Present Language-No Change

Preamble
Present Language-No Change

Article 7-Union Rights
Present Language-No Change

Article 1-Recognition
Present Language-No Change

Article 8
Personnel Records

Article 2-Entire Agreement
Present Language-No Change

Section
Change

Article 3-Non-Discrimination and One. Present Language-No

Affirmative Action
Present Language-No Change
Section
Change.

Two. Present Language-No

Article 4-No Strikes - No Lockouts

Present Language-No Change Section Three. No new negative or

derogatory material shall be placed in
an employee's personnel file unless
the employee has had an opportunity

Article 5-Management Rights
Present Language-No Change

to sign it (indicating receipt of such
material). If the employee refuses to
sign, a union steward or staff repre-
sentative shall sign the material
(indicating receipt) and be provided a
copy. The copy shall be given at time
of signing.

At any time, an employee may file a
written rebuttal to such materials.
Such material shall be considered
void after eighteen (18) months from
the issuance date of said material,
unless similar_disciplinary action is
taken within that time period.

rial is disciplinary.

The provisions of this Section shall
not apply to notices of dismissals,
suspensions, demotions or discipli-
nary transfers.

Section Four. Present Language-No
Change

Section Five. Present Language-No
Change

Article 9-Service Ratings
Present Language-No Change

An employee may file a grievance
objecting to any negative or deroga-
tory material placed in his/her person-
nel file. However, such grievance will
be arbitrable only if the employee
suffers loss, prejudice, or if the mate-

Article 10
Training

Section One. Present Language-No
Change




Section Two. Present Language-No
Change

Section Three. Tuition Reimburse-
ment. (a) The State shall allocate sev-
enty thousand ($70,000) dollars dur-
ing each contract year for employees
to participate in the existing tuition
reimbursement program. Tuition
reimbursement for credit courses at
accredited institutions of higher edu-
cation, one hundred percent (100%)
of cost of tuition, laboratory fees and
community college service fees up to
a maximum of seventy-five percent
(75%) of the per credit rate for under-
graduate and graduate courses at the
University of Connecticut at Storrs.
Tuition reimbursement for non-credit
courses at accredited institutions of
higher education, one hundred per-
cent (100%) of cost of tuition, labora-
tory fees and community college ser-
vice fees up to a maximum of fifty per-
cent (50%) of the per credit rate for
undergraduate and graduate courses
at the University of Connecticut at
Storrs.  Where practicable the em-
ployer may adjust an employee's work
schedule so as to accommodate
course work related to employment.

(b) The State shall allocate eighty
thousand ($80,000) dollars in each
contract year for the purpose of pro-
viding relevant education and training
to employees in conjunction with the
Department of Education or compara-
ble programs including continuing
education requirements. Implementa-
tion of such programs shall be by mu-
tual agreement of the parties.

(c) Conference Fund. (i) Thirty
thousand ($30,000) dollars shall be
allocated per contract year to finance
attendance at workshops, seminars or
conferences by employees, without
loss of pay or benefits. No overtime
will be paid nor will compensatory
time accrue for travel to or from such
activity or attendance at such activity.
Such workshops, seminars or confer-
ences must be educational and bene-
ficial to the employee and the agency
and shall not include steward training.
A maximum of one thousand
($1,000) dollars shall be allotted for
any one attendance and no employee
will attend more than two confer-
ences, workshops or seminars per
year of this agreement. These funds
shall be used for payment of fees
and/or travel expenses, including
such items as meals or lodging.

(ii) Every effort shall be made
by the State to allow participation in
said workshops, seminars, or confer-
ences. Selection of employees shall
be by mutual agreement of the Union
and the State.

(i) Upon approval of a re-
guest under this Section by the Union
and the Agency Head, such request
shall be forwarded to the Comptroller
at least two (2) weeks in advance of
the event.

(iv) If any employee who has
had a request approved does not at-
tend the workshop, seminar or confer-
ence, prompt notice of cancellation
shall be provided to the agency's
business office which shall promptly
notify the Comptroller of the cancella-
tion.

(v) As soon as possible but
not more than thirty (30) days follow-
ing the event, the employee shall sub-
mit a claim for reimbursement on the
appropriate form and required re-
ceipts to the business office, which
shall promptly process the claim to
the Comptroller. If no claim for reim-
bursement has been submitted to the
Comptroller within ninety (90) days of
the date a workshop, seminar or con-
ference was scheduled, the funds
committed for that activity shall be

released and made available for oth-
ers.

(vi) Employees who attend
these activities may be requested by
management to make a presentation
on the events and information ac-
quired.

(d) The Union shall be provided
written quarterly reports showing
amounts committed and/or paid for all
accounts established in sub-sections
(a), (b) and (c) above.

(e) Funds, which are unex-
pended in one fiscal year, shall carry
over into the next fiscal year, and the
balance of these funds shall be avail-
able in addition to the new balances.
The Union shall upon request be able
to interchange funds between the ac-
counts established in sub-sections
(a), (b) and (c) above.

Section Four. Present Language-No
Change

Section Five. Present Language-No
Change
Section Six.
Change

Present Language-No

Article 11
Working Test Period

Section One. Present Language-No
Change

Section Two. (a) The Working Test
Period for job classifications in the
bargaining unit shall be six (6)
months. Notwithstanding the previous
sentence, the Working Test Period for
employees who are promoted to non-
competitive positions in the bargaining
unit shall be four (4) months.

(b) For part-time employees, the
Working Test Period shall be based
on hours rather than calendar months
(e.g., 979 hours equals six months).

(c) Time worked as a durational
or temporary employee shall be cred-
ited toward fulfilment of the initial
working test period provided the em-
ployee transitions to and is appointed
to a permanent position in the same
classification (job title).

Section Three.
No Change

Present Language-

Section Four. Present Language-No
Change

Section Five. Present Language-No
Change

Section Six.
Change.

Present Language-No

Article 12-Seniority
Present Language-No Change

Article 13-Order of Layoff or Reem-
ployment

Present Language-No Change

Article 14-Vacancies
Present Language-No Change

Article 15-Transfers
Present Language-No Change

Article 16-Grievance Procedure
Present Language-No Change

Article 17

Dismissal, Suspension, Demotion,
and Other Discipline

Present Language-No Change

Article 18

Hours of Work, Work Schedules
and Overtime

Section One. Work Schedules. Pre-
sent Language-No Change

Section Two. Present Language-No
Change.

Section Three. Present Language-No
Change

Section Four. Meal Periods. Present
Language-No Change

Section Five. Rest Periods. Present

Language-No Change

Section Six. Present Language-No
Change.

Section Seven. Present Language-No
Change

Section Eight. Equalization of Over-
time. Present Language-No Change

Section Nine. Present Language-No
Change

Section Ten. Present Language-No
Change.

Section Eleven.
No Change

Present Language-

Section Twelve. Present Language-
No Change

Section Thirteen. Present Language-
No Change

Section Fourteen. Present Language
-No Change

Section Fifteen. Present Language-
No Change

Section Sixteen. Overtime. Present
Language-No Change

Section Seventeen. Present Lan-

guage-No Change

Section Eighteen. The Department
of Transportation may establish short-
term temporary pre-arranged evening/
early morning work schedules for se-
lected maintenance activities which it
deems necessary. Such schedules
shall not be established for routine
emergency overtime and snow and ice
work.

(@ Such schedules consisting of
shifts of at least seven and one-half
(7%2) hours shall be a minimum of one
week to a maximum of six months in
duration, and will start and end some
time between 7:00 p.m. and 7:00 a.m.
the next day, and may include week-
ends. A minimum of two weeks notice
will be provided to establish such a
shift.

Assignments to such schedules shall

In_the event that involuntary assign-
ments are located outside of the quali-
fied employee(s) District, the Depart-
ment_will provide the affected em-
ployee(s) round trip transportation
from his/her regular reporting location
to the location where work is to be

performed.

If a 4-day, ten (10) hour per day, work
week is implemented by the Depart-
ment, time and one-half will not be
paid until after 40 hours in the work
week or after ten hours in the work
day. Leave time will be taken on an
hour for hour basis, with holidays
based on the standard work day.

(b) Safety. The DOT acknowledges
that the safety of its employees and
customers is one of its primary con-
cerns. Accordingly, the Department
shall take every reasonable safety
precaution for night shift operations in
order to ensure safe and healthy
working conditions for all employees.
On night work sites with high traffic
volume, other special site conditions
or unusual weather conditions, DOT
shall utilize additional signs, electronic
warning signals, illumination, addi-
tional crash units and any other avail-
able means to protect employees. If
all of the above precautions are not
adequate to ensure worker safety,
such work shall be scheduled during
daylight hours with all appropriate
safety precautions. DOT shall
promptly act upon input from the Un-
ion regarding safety concerns for
night work operations.

A base station shall be on the air
when employees are working on the
early shift or on night work for safety
reasons. However, cellular phone(s)
shall be provided if no base radio is
operating.

(c) Temporary Night Shift Differential.
A shift premium of $4.00 per hour will
be paid in lieu of any other shift or
weekend differential to employees
who are assigned to such temporary
shifts for all such hours worked or on
paid leave. This premium shall also
be paid for any eligible overtime hours
worked on such established shifts, but
the premium itself shall not be paid at
the one and one-half rate.

Section Nineteen. Present Lan-

guage-No Change

Section Twenty. Present Language-
No Change

Article 19-Safety
Present Language-No Change

Article 20

Compensation
Section One. General In-
creases.
(a) The salary schedule in effect dur-
ing 2007-2008 shall remain in effect
during 2008-2009.
(b) Effective July 1, 2009, the base
annual salary for all bargaining unit

Wage

first be sought on a voluntary basis
and may be from one or more garages
within _a_District. __If there are not
enough qualified volunteers for the
work to be performed, involuntary as-
signments will be made from one or
more garages within a District (or from
the nearest location of the qualified
employee(s) by inverse seniority, by
class specification, and by specialty
(i.e. welding, electrical, special equip-
ment operator, et cetera).

employees shall be increased by
three percent (3%).

(c) Effective July 1, 2010, the base
annual salary for all bargaining unit
employees shall be increased by
three (3%).

(d) The entry level rates for salary
groups 1 through 12 shall continue to
be ten percent (10%) below Step 1 for
each group in each year of this Agree-
ment for employees in their initial
working test period. Upon completion
of the working test period the em-
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ployee shall advance to Step 1 of the
salary schedule and be paid accord-
ingly.

(e) Effective July 1, 2001, employees
performing the function of guide at
Newgate Prison shall be placed in the
Step of the Salary Group for the
Guide job classification that corre-
sponds with his/her pro-rated years of
service.

(f) The entry level rates for Durational
employees for salary groups one (1)
through twelve (12) shall be ten per-
cent (10%) below Step 1 for each
group in each year of this Agreement
for the first 914 hours of work
(excluding overtime). After 914 hours
of work Durational employees will be
paid the full amount of Step one (1)
and if employment continues will be
eligible for annual increases to the
same extent as a permanent em-
ployee.

Section Two (a). Employees hired
between January 1 and June 30 of
any year shall receive their first an-
nual increment in the January next
following the date of hire. Employees
hired between July 1 and December
31 of any year shall receive their first
annual increment in the second next
January following the date of hire.
Employees will continue to be eligible
for and receive annual increments in
accordance with existing practice and
paid accordingly in the pay period
which would include July 1 and/or
January 1, based upon the em-
ployee's anniversary date, in each
year of this agreement.

(b) Effective July 1, 2007 employees
at their top step shall receive a lump
sum payment equal to two and one
half (2 ¥2%) percent of their base an-
nual salary in each contract year in
which they do not receive an annual
increment. The lump sum shall be
paid on the paycheck dates when in-
crements are paid (e.g. January 1 or
July 1) and may be denied for a “less
than good” service rating.

Section Three. (a) The Safety Shoe
allowance provided under Article 19
(Safety) shall be $125.00 (one-
hundred twenty-five dollars). Effective
July 1, 2009, the current safety shoe
allowance shall be increased by ten
($10.00) dollars.

(b) The Safety Shoe Allowance will be
extended to otherwise eligible em-
ployees who are hired after July 15,
but before February 1, of any contract
year. Payment shall be made on or
about February 15. Employees hired
on or after February 1, shall not be
eligible for such payment for that con-
tract year.

Article 21-Group Insurance
Present Language-No Change

Article 22-Longevity
Present Language-No Change

Article 23
Shift and Other Salary Differentials

Section One. Employees in Salary
Group 19 and below whose jobs are
regularly assigned to shifts beginning
before 6:00 a.m. or after 2:00 p.m., or
to "split shifts", or to extended shifts of
more than ten (10) hours, shall be
entitled to shift differential payment in
the amount of eighty-five ($.85) cents
per hour. Effective July 1, 2009, the
shift differential shall be increased by
five ($.05) cents per hour. Eligibility
for shift differential payments is tied to
the shift, not the individual's work
schedule. Therefore, when an em-
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ployee works on any established shift
which meets the criteria set forth
above, the employee is entitled to the
shift differential payment.

Payment is to be made whether the
employee works a regular shift or an
overtime shift, provided the shift
meets the eligibility criteria. Payment
shall be made for all hours worked
during the eligible shift.

The following classifications will con-
tinue to be eligible for shift differential
payments after OJE implementation:

Assistant Supervisor,
Central Warehouse

Boat Captain

Building Superintendent 3
Farm Manager

Farm Supervisor

Laundry Supervisor 3

Maintenance Supetrvisor |
(Elect) (HVAC) (Plumber)

Maintenance Supervisor Il
(Adaptive Med.) (Auto) (Carpentry)

(General) (Grounds)
(Locksmith) (Machine Shop)
(Masonry)

(Mechanical Equipment)
(Office) (Painting) (Tinsmith)

Maintenance Supervisor |l
(Electrical) (HVAC) (Plumber)

Lead Sawyer

Supervisor of Transportation
Operations

Transportation Machine Shop
Supervisor (Bridge) (Highway)

Transportation Garage Super-
visor

Classes under appeal or in existence
on January 13, 1989 which have not
received an evaluation shall remain
eligible for shift differential payments if
they are currently eligible, regardless
of the results of the appeal or evalua-
tion.

Section Two. Present Language-No
Change

Section Three. Present Language-No
Change

Section Four. Weekend Differential.
(a) For the purposes of this Article, a
weekend is defined as the forty-eight
(48) hour period beginning at 11:00
p.m. on Friday night and ending at
11:00 p.m. on Sunday night.

(b) Weekend differential shall be paid
for working a full shift with a majority
of shift hours falling on the weekend.

(c) Weekend differential shall be paid
only for employees working in seven
(7) day operations and only for hours
worked and not while such an em-
ployee is on leave of any nature.

(d) The weekend differential shall be
sixty ($.60) cents per hour.

Section Five. Employees, other than
those employed by the Department of
Transportation, who are required to
supervise or train inmates and such is
not a function within their job specifi-
cation shall be paid a differential of
seventy ($.70) cents per hour for each
hour actually worked in such assign-
ment and not while an employee is on
leave of any nature.

Section Six. (a) The extra compensa-
tion provided under Item No. 425-Q
involving employees who work in
freezer storage areas shall be seventy
(%.70) cents per hour.

(b) The extra compensation paid to
Department of Transportation employ-
ees with fire and crash standby as-

signments at airports, shall be eighty
($.80) cents per hour.

Section Seven. Inmate Work Pro-
gram. Present Language-No Change

Article 24-Retirement
Present Language-No Change

Article 25-Class Reevaluations
Present Language-No Change

Article 26

Temporary Service in a Higher
Class

Section One. Present Language-No
Change

Section Two. Present Language-No
Change

Section Three. An appointing author-
ity making a temporary assignment to
a higher class shall issue the em-
ployee and the Union written notifica-
tion of the assignment and shall imme-
diately forward the appropriate form
seeking approval of the assignment
from the Commissioner of Administra-
tive Services in writing.

Section Four. Present Language-No
Change

Section Five. Present Language-No
Change

Section Six. Present Language-No
Change

Section Seven. Present Language-No
Change

Article 27-Permanent Part-Time Em-
ployees
Present Language-No Change

Article 28-Vacation
Present Language-No Change

Article 29
Sick Leave

Section
Change

One. Present Language-No

Section
Change

Two. Present Language-No

Section Three. Present Language-No
Change

Section Four. Present Language-No
Change

Section Five. Present Language-No
Change

Section Six. Present Language-No
Change

Section Seven. Present Language-
No Change

Section Eight. Present Language-No
Change

Section Nine. Present Language-No
Change

Section Ten. Present Language-No
Change

Section Eleven. The parties agree

that from time to time, on an as
needed basis, NP-2 bargaining unit
members may donate their accrued
vacation, personal and/or sick leave to
a fellow bargaining unit member who
has at least six (6) months of State
service and has achieved permanent

status and has exhausted his/her own
accrued paid time off, who is suffering
from a long term or terminal illness or
disability. Such donation may occur
between different employing agen-
cies. No employee may donate more
than five (5) days of sick leave in a

calendar year.

Said benefit shall be subject to review
and approval by the Commissioner of
Administrative Services and shall be
applied in accordance with uniform
guidelines as may be developed by
such Commissioner.

Article 30-Personal Leave
Present Language-No Change

Article 31
Leave Balances

The State shall notify each employee
of his/her leave balances. Such an
accounting shall be given no later
than March 1 of each year, stating the
employee's balance as of the previ-
ous December 31, unless otherwise
mutually agreed by the agency and its
employees.

Article 32-Paid Leave Conversions
Present Language-No Change

Article 33-Holidays
Present Language-No Change

Article 34-Civil Leave and Jury
Duty

Present Language-No Change

Article 35-Military Leave
Present Language-No Change

Article 36-Pregnancy, Maternal and
Parental Leave

Present Language-No Change

Article 37-Voluntary Leave of Ab-
sence

Present Language-No Change

Article 38-Workers' Compensation
Present Language-No Change

Article 39-Transfer or Separation
Due to Infirmities

Present Language-No Change

Article 40-Absence from Work Due
to Emergency

Present Language-No Change

Article 41-Meals
Present Language-No Change

Article 42
Meals Policy

Section One. Present Language-No
Change

Section Two. At State agencies pos-
sessing dining facilities, meals will be
supplied to the employee at no cost.
At State agencies without dining facili-
ties, the following procedures and
schedule of maximum meal allowance

will apply:

6:00 a.m. Breakfast $6.50
Noon Lunch $8.50
6:00 p.m. Dinner $14.00

Effective July 1, 2009 the meal allow-
ance shall be increased by one
($1.00) dollar for each meal.

The above schedule shall remain in
effect for the lifetime of the contract
unless adjusted by mutual agreement
of the State and the Union. Meals will
normally be granted no later than two



(2) hours after the designated meal
times depending upon conditions.

Section Three.
No Change

Present Language-

Section Four. Present Language-No
Change

Section Five. Present Language-No
Change

Section Six. Present Language-No
Change

Article 43
Housing

Section One. (a) Effective upon legis-
lative approval of this Agreement, the
amount charged to employees occu-
pying State-owned housing located on
the grounds of State institutions shall
be seventy (70%) percent of the ap-
praised fair market rental value. For
other State-owned housing, the rental
charge shall be one hundred (100%)
percent of the appraised fair market
value. (b) It is the intent of this Article
that the amount charged to employ-
ees occupying State-owned housing
located on the grounds of State insti-
tutions shall be seventy (70%) percent
and for other State-owned housing,
the rental charge shall be one hun-
dred (100%) percent of the most re-
cent appraised fair market rental
value. Accordingly, rents will be ad-
justed up or down, as appropriate,
upon receipt by the employer of the
appraisal and in accordance with the
terms of the lease agreement be-
tween the State and the individual
employee but in all cases there shall
be at least 12 months between rent
adjustments.

Section Two. Present Language-No
Change

Article 44-Maintenance and Service
Unit Work

Present Language-No Change

Article 45-Job Classifications
Present Language-No Change

Article 46-Uniforms and Equipment
Present Language-No Change

Article 47-Newgate Prison
Present Language-No Change

Article 48-Drawbridge and Rest Ar-
eas

Present Language-No Change

Article 49-Snow and Ice Assign-
ments

Present Language-No Change

Article 50

Availability of Employees with a
Snow and Ice Assignment During
Off-Duty Hours

Present Language-No Change

Article 51
Truck Assignments

Section One. Present Language-No
Change

Section Two. The policy for employ-
ees in the Department of Transporta-
tion during the winter season shall be
one (1) employee to a truck while en-
gaged in snow and ice control or re-
moval. All Department of Transporta-
tion trucks engaged in snow and ice
control or removal which are operated
by bargaining unit employees shall be

equipped with operable two-way ra-
dios. Examples of exceptions to the
policy of one (1) employee to a truck
are:

(a) When operating a truck in a known
"dead communications area" prevent-
ing two-way radio communications or
when a truck is operationally needed
and its radio is inoperable.

(b) When operating a truck equipped
with a wingplow and the wingplow is
to be utilized.

(c) When operating a truck in selected
congested urban areas or remote ru-
ral areas.

(d) Other additional situations also
determined by management.

No employee shall be required to
drive alone for more than eight (8)
consecutive hours. However, an em-
ployee may volunteer to drive alone
for additional hours. The Newington
and/or Bridgeport Operations Centers
will monitor the Department of Trans-
portation’s radio frequency when any
Department _employee, engaged in
snow_and ice removal operations, is

driving alone.

Section Three. Present Language-No
Change

Section Four. Present Language-No
Change

Article 52-Rest Periods During Ex-
tended Work or Operations

Present Language-No Change

Article 53
Snow and Ice Premium Pay

Bargaining unit employees designated
by the employer as having a snow
and ice control or removal assignment
shall be paid a premium of one dollar
and sixty cents ($1.60) for each hour
actually worked on snow and ice con-
trol or removal, other than during the
regular shift schedule. Effective July
1, 2010 the snow and ice premium
payment shall be increased by ten

cents ($.10).

Premium pay will be authorized under
the above conditions from November
1 through April 30 of each year for the
life of the contract.

This premium pay will not be used in
computing overtime payment.

Article 54-Exclusion from Hazard-
ous Assignment

Present Language-No Change

Article 55
Vehicle Assignments/Phone Calls

Section One. Employees holding po-
sitions in the classes listed below who
are assigned vehicles and who may
be required by their appointing author-
ity to respond to emergencies shall be
entitled to garage their assigned vehi-
cles at home during the life of this
Agreement.

Transportation General Supervisor
(Maintenance) (Bridge Maintenance)
Transportation Supervisor (Highway
Maintenance) (Bridge Maintenance)

Transportation Garage Supervisor

Transportation Equipment Repair As-
sistant Supervisor

Transportation Equipment
General Supervisor
Airport Maintenance Supervisor

Building Maintenance Supervisor at
Bradley International Airport

State Police Radio Technician

Section Two. Present Language-No
Change

Section Three. Present Language-No
Change.

Section Four. Present Language-No
Change

Section Five. Present Language-No
Change.

Section Six.
Change.

Present Language-No

Article 56-Deferred Compensation
Present Language-No Change.

Article 57-Employees Expenses
Present Language-No Change.

Article 58-Damage to Personal
Property

Present Language-No Change.

Article 59-Volunteer Fire or Ambu-
lance Duty

Present Language-No Change.

Article 60-Miscellaneous
Present Language-No Change.

Article 61-Indemnification
Present Language-No Change.

Article 62-Supersedence
Present Language-No Change.

Article 63-Legislative Action
Present Language-No Change.

Article 64-Savings Clause
Present Language-No Change.

Article 65
Duration of Agreement

This agreement shall be effective on
July 1, 2008 and shall expire on June
30, 2011.

Unless otherwise stated to the con-
trary changes to language provisions
shall take effect upon legislative ap-
proval.

Negotiations for the successor to this
Agreement shall commence with the
timetable established under Connecti-
cut General Statute, Section 5-276a
(a). The request to commence nego-
tiations shall be in writing, sent certi-
fied mail, by the requesting party to
the other party.

Addendum A
(Information and Dues)
Stipulated Agreement

Between
State of Connecticut and
Connecticut Employees Union
Independent (NP-2)

The State of Connecticut (hereinafter
referred to as the “State”) and the
Connecticut Employees Union Inde-
pendent (NP-2) (hereinafter referred to
as “CEUI” or the Union) hereby agree
as follows in supersedence of the AD-
DENDUM A contained within the 2005
-2008 NP-2 Agreement:

WHEREAS, the State of Connecticut
(State) and the Connecticut Employ-
ees Union Independent (CEUI or Un-
ion) have been parties to a series of

collective bargaining agreements be-
ginning in 1979 and continuing to the
present, and

WHEREAS, said collective bargaining
agreements have required the State to
deduct union dues and fees from bar-
gaining unit members’ paychecks and
to forward such deductions to the
CEUI, and

WHEREAS, said collective bargaining

agreements have required the State
to provide the CEUI periodically with
reports of bargaining unit members,
their personal status and related infor-
mation, and

WHEREAS, the CEUI has filed vari-
ous individual grievances against spe-
cific State agencies identified below;
and

WHEREAS, the parties have agreed
in full and final settlement of the
claims raised in these grievances to
the following:

1. Effective the fifteenth of each
month or the first work day thereafter,
the Department of Administrative Ser-
vices (DAS) agrees to make available
on CD and hard copy for pickup by
CEUI the following CORE-CT gener-
ated reports in EXCEL spreadsheet
format:

a. NP-2 Monthly Dues Report con-
taining NP-2 dues information organ-
ized under the following column cap-
tions for all employees in NP-2 bar-
gaining unit job classifications:
Agency Number; Agency; Employee
Name; Employee ID Number; Pay
Period End; Trans Code; Dues De-
duct and Hrly Rate;

b. NP-2 Monthly Activity Report
containing employment status infor-
mation organized under the following
column captions for all employees in
NP-2 bargaining unit job classifica-
tions: Employee Name; Effective
Date; Action Date; Reason; Seq.
Number; Agency; Agency Number;
Work Location; Job Title; Employee
ID Number; Emply Rcd Number; So-
cial Security Number; Appt. Type;
Probation Date; Full/Part; Reg/Temp;
Hrs/Wk; Sal Plan; Grade; Step; Hrly
Rate; Job Entry Date;

C. NP-2 Statewide Address List
containing the following information
organized under the following column
captions for all employees in the NP-2
bargaining unit job classifications who
have experienced an address change:
Employee ID Number; Employee
Name; Title; Agency Number;
Agency; Work Location/Division; Ef-
fective Date; Address; City; State; Zip
Code;

d. NP-2 Workers’ Compensation
and Unpaid Leave History contain-
ing the following information organ-
ized under the following column cap-
tions for all employees in the NP-2
bargaining unit job classifications who
have experienced a workers’ compen-
sation absence or unpaid leave;
Agency; Agency Number; Name;
Empl Number; Empl Rcd Number; Eff
Date; Seq. Number; Action Date;
Reason.

2. The above Reports mirror those
that were provided to the CEUl on a
pilot basis for several months in 2007
prior to the signing of this Agreement.
These Reports shall be provided to
the CEUI on CD and hard copy and
are in replacement of the manual,
Agency generated monthly reports
that DAS has been compiling and
submitting to CEUI.

3. If the CEUI identifies concerns
with the required information and sub-
mits a description of such concerns to
the State, there shall be a prompt
meeting between the State and the
CEUI to address these concerns.

4. This Agreement is not intended to
modify or otherwise affect information
that the CEUI may be receiving di-
rectly from the Office of the Comptrol-
ler.

5. The State and the CEUI may also
discuss and mutually agree in writing
upon an alternative manner of trans-
ferring the information contained
within the above referenced Reports
from the State to the Union.
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6. Should either CEUI or the em-
ploying Agency believe that the union
dues/fees of an employee have not
been deducted correctly, that party
shall notify the other of such in writing,
indicating the employee’s name and
the specific nature of the problem.
Upon Agency verification of the prob-
lem the Agency shall arrange for cor-
rective action with the CEUI and the
employee. For example, an em-
ployee whose dues have been under-
deducted by $1.00 for six (6) pay peri-
ods shall have $1.00 extra, in addition
to the correct dues deduction, for a
period of six (6) pay periods.

7. Inthe event the Agency, including
the DAS, intentionally, arbitrarily, or
through gross negligence fails timely
to provide the information under this
Agreement, the State shall be liable to
the CEUI for damages incurred by the
Union in applying or enforcing the
terms of this Agreement. The Union
shall be entitled to file a grievance
over such issue(s) directly to Step Il
under the provisions of the NP-2 unit
contract. Any arbitration hereunder
shall be expedited. To the extent that
the State experiences prolonged sys-
tem failure that interferes with the
State’s ability to timely generate the
Reports, the State shall notify the Un-
ion in writing of the issue as soon as it
becomes aware of it, including the
date of anticipated compliance. To
the extent possible, the State will take
measures to provide the information
in an alternative format until the sys-
tem is corrected. Under these circum-
stances, the State shall not be held in
violation of this Agreement.

8. Inlieu of current contract lan-
guage the provisions of this Agree-
ment shall supplant Addendum “A”
and the language in the parties’ labor
agreement, effective upon execution
of this Agreement as follows:

TOPIC:

Provision of Information
Contract Provision:

Art. 7, Sec. 10, Para 2a, b, c

TOPIC:

Improper dues deduction correction
Contract Provision:

Art. 6, Sec. 10, Para 4

9. This Agreement is admissible in
future proceedings. This Agreement
shall not be construed as any admis-
sion of any statutory or contractual
violation by the State or its agencies

10. This Agreement shall be effective
upon signing, and shall be incorpo-
rated into the successor agreement to
the 2005-08 NP-2 Contract and shall
continue in full force and effect unless
modified or discontinue by mutual
agreement of the parties.

11. The following grievances and
other pending grievances on these
matters will be considered resolved
and withdrawn upon full execution of
this Agreement:

AGENCY
OLR NO. UNION CODE

Department of Mental Health and Ad-
diction Services (DMHAS)

06-14396 C-10,447

Department of Revenue Services
(DRS)

06-14397 C-10,488

Board of Education and Services for
the Blind (BESB)

06-14398 C-10,450

Department of Children and Families
(DCF)
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06-14399 C-10,451

Department of Consumer Protection
(DCP)
06-14400 C-10,452

Department of Mental Retardation
(now Department Of Developmental
Services (DDS))

06-14401 C-10,453
Southern CT State University (SCSU)
06-14402 C-10,454

Department of Transportation (DOT)
06-14403 C-10,455

Western CT State University (WCSU)
06-14404 C-10,456

UConn Health Center (UCHC)
06-14405 C-10,457

Board of Trustees Community
Technical Colleges (BTCTC)
06-14406 C-10,458

Department of Education (DOE)
06-14407 C-10,459

Department of Special Revenue
(DSR)
06-14408 C-10,460
Department of Veterans Affairs (DVA)
06-14409 C-10,449

Department of Correction (DOC)
06-14410 C-10,446

/s/ Ron McLellan
/sl Christine Cieplinski

Memo of Understanding
Workfare Supervision
Present Language-No Change.

Agreement
Between
The State Of Connecticut
And
The State Coalition On Pay Equity
Present Language-No Change.

Memorandum Of Agreement
SEBACYV
Present Language-No Change.

Memorandum Of Agreement
Between
State Of Connecticut And SEBAC
Placement And Training
Present Language-No Change.

CoMMISSION ON CULTURE
AND TOURISM — NEWGATE PRISON
MEMORANDUM OF UNDERSTANDING

Individuals employed by the Connecti-
cut Commission on Culture and Tour-
ism in the capacity of guide at the
Newgate Prison, notwithstanding the
provision of Article 1 (Recognition) of
the NP-2 Contract, shall be consid-
ered a part of the Maintenance and
Service Bargaining Unit and shall be
entitled to the rights and benefits de-
scribed herein. Except as specifically
limited the provisions of Article 5
(Management Rights) of the NP-2
Contract are incorporated by refer-
ence.

1. Union Security: The provisions of
Article 6 of the NP-2 Contract are in-
corporated herein.

2. Union Rights:
employees shall

Representation of
be accomplished

through the use of staff representa-
tives of the Union or through the use
of full-time employees currently desig-
nated as stewards. In matters of con-
tract administration or grievance proc-
essing, management shall deal exclu-
sively with said individuals.

3. Working Test Period: The Work-
ing Test Period for job classifications
for employees covered by this Memo-
randum shall be six months or 979
hours. At any time during the Working
Test Period the employer may remove
any employee if in the opinion of the
employer the Working Test indicates
such employee is unable or unwilling
to perform his/her duties so as to merit
continuation in such position. Such
removal shall be neither grievable nor
arbitrable.

4. Seniority: Seniority shall be de-
fined as length of uninterrupted State
service from date of last hire plus war
service. Seniority shall not be com-
puted until after completion of the
Working Test Period. Seniority shall
be deemed broken by the termination
of employment including resignation,
dismissal or retirement; or failure to
report to work for three working days
without authorization. Credit for sen-
jority up to a break in service will be
restored to an employee who returns
to service at the start of the next sea-
son following the service break.

5. Layoff: For purposes of layoff se-
lection of employees, seniority as de-
fined in 4 above shall prevail. Employ-
ees who have not completed their ini-
tial Working Test Period shall be laid
off first. Within one year of layoff em-
ployees may be recalled to their posi-
tion in order of seniority.

The provisions of this section are ex-
clusively applicable to the Newgate
facility. Annual spring startup and fall
shutdown of the Newgate facility shall
not be governed by the terms of this
section.

6. Grievance Procedure: Employees
shall have access to the NP-2 Unit
grievance and arbitration machinery.

7. Work Schedules / Seasonal Work
Year: The standard schedule for em-
ployees of the Newgate Prison shall
be 35 hours per week (Effective 7/4/97
37 ¥ hours).

The seasonal work year shall be de-
termined by the employer but gener-
ally may be expected to fall between
May and November of each calendar
year.

In the event of a reduction in normal
general operating hours, available
work hours shall be allocated first to
employees in the guide classification.
Summer workers shall not be used to
reduce the hours of the guides. This
provision shall be without precedent
and shall be confined solely to New-
gate Prison operations.

Payment of overtime shall be accom-
plished in accordance with the Federal
Fair Labor Standards Act.

8. Holiday Pay: Employees required
to work July 4th shall, at the end of the
seasonal work year receive additional
compensation at their straight time
rate for hours worked on that day.

9. Compensation Structure:

Salary level for the class of Guide
shall be governed by the TC and TE
rates.

Subsequent adjustment of such
schedule shall be governed by the
provisions of Article 20 of the NP-2
Agreement.

Upon completion of 1,958 hours of
work employees will be eligible for a
step increase. Determination of step
placement shall be determined by the
employer with  consideration being

given to individual performance and
agency funding levels.

10. Group Health Insurance: Upon
completion of 5 consecutive seasons
of employment employees will be eli-
gible for participation in the State's
group health insurance program. Par-
ticipation shall be governed by the
appropriate programmatic rules in
effect at the time coverage is ob-
tained.

11. Discipline: No employee who
has completed 979 consecutive hours
of work shall be demoted, suspended
or discharged except for just cause.
A concurrent copy of the written no-
tice of discipline issued to the em-
ployee shall be provided the Union.
12. Exemptions: The provision of
this memorandum shall not apply to
retired reemployed workers.

13. The provisions of the following
articles of the NP-2 contract are incor-
porated herein:

Article 2 Entire Agreement
Article 4 No Strikes - No Lockout

Article 60, Section Five Overpay-
ments

Article 62 Legislative Action

Duration: The term of this memo-
randum shall be coterminous with the
NP-2 contract.

This language has been in effect
since 1996.

DOT QCW
Memorandum of Understanding

1. Beginning October 1, 2002 and
continuing each year thereafter, the
Department of Transportation will post
for internal snow and ice assignments
for not less than ten (10) calendar
days.

2. All Qualified Craft Workers
(QCWs) assigned to electrical and
bridge facilities within DOT Mainte-
nance Districts shall have the oppor-
tunity to voluntarily apply for, and, if
applied for, shall receive, said snow
and ice assignments.

3. All Qualified Craft Workers
(QCWs) assigned to the Bradley Inter-
national Airport who have CDL'’s shall
have the opportunity to voluntarily
apply for a snow and ice assignment
to Bradley International Airport, and if
applied for, shall receive said snow
and ice assignment unless there are
fewer available assignments than
QCW's requesting such in which case
assignment shall be by seniority.

4. Such vacancies shall be consid-
ered Durational DOT Maintainer 4
positions. These durational positions
shall include all duties outlined in the
QCW job specification with the addi-
tion of a snow and ice control or re-
moval assignment as specified in the
DOT Maintainer 4 job specification.

5. All durational DOT Maintainer 4s
shall be paid from November 1* to
April 30" for all time worked including
the use of accrued leave as DOT
Maintainer 4s as if promoted thereto.
Any increments or bonuses received
shall be credited in the salary group
designated to QCWs and adjust-
ments, if any, will be made to the sal-
ary group designated to DOT Main-
tainer 4.

This language has been in effect
since March 5, 2002.

DOT Electrical
Memorandum of Understanding
Present Language-No Change.

DOT Ferry First Mates
Memorandum of Understanding
Present Language-No Change.



CONNECTICUT RIVER
FERRY SERVICES
Memorandum of Agreement
Between Department of Transporta-
tion and
Connecticut Employees Union In-
dependent (CEUI)

Present Language-No Change.

DOT Maintainer 1-2
Stipulated Agreement
Present Language-No Change.

Department of Correction-Mail
Handlers
Memorandum of Agreement
Between Department of Correction
and Connecticut Employees Union
Independent (CEUI)

This Agreement concerns the un-
pleasant duty stipend for Mail Han-
dlers, Lead Mail Handlers, and Mail
Services Supervisors working at the
Department of Correction (DOC); the
undersigned parties hereby agree to
the following:

1. Mail Handlers, Lead Mail Han-
dlers, and Mail Services Supervisors
working inside Department of Correc-
tion facilities which house incarcer-
ated inmates and/or DOC Mail Han-
dlers, Lead Mail Handlers, and Mail
Services Supervisors assigned to
open, visually and/or physically in-
spect, monitor, and/or deliver inmate
mail shall receive an unpleasant duty
stipend of sixty-five ($.65) per hour, in
the spirit of the 2004 Stipulated
Agreement regarding said matter.

2. The unpleasant duty differential
shall only be paid for hours actually
worked including overtime, but shall
not be included in pay for vacation,
holiday, sick leave, and personal
leave days. Said differential pay shall
be paid at the same rate for regular or
overtime hours.

This Agreement is written with preju-
dice and without precedent involving
any other dispute between the parties.
It shall not be admissible in any other
proceeding except to address the un-
pleasant duty stipend for Mail Han-
dlers, Lead Mail Handlers, and Mail
Services Supervisors working at the
Department of Correction.

For the Union

/s/ Cara J. Wachsman
For the State

/s/ Ernest Lowe 10/2/08

10/2/08

ON-CALL ASSIGNMENTS
MEMORANDUM OF
UNDERSTANDING

Between
STATE OF CONNECTICUT
And
CONNECTICUT EMPLOYEES
UNION INDEPENDENT, LOCAL 511
SEIU (NP-2 Unit)

In full and final resolution of the claims
raised in the prohibited practice com-
plaint (Case No. SPP-25,543) and in
order to specify the basic terms for
future on-call assignments pursuant to
the prior negotiation provision of Arti-
cle 55 Section Six, the State and the
Union agree as follows:

1. An agency or facility (hereinafter
referred to as “agency”) which deter-
mines a need for Maintenance (NP-2)
employees to be placed on “standby”
or “on-call” while off-duty (hereinafter
simply “on-call”) will identify in writing
the job classification and function for
the on-call assignment and the num-
ber of employees needed.

2. The agency may have one pri-
mary on-call individual (generally a
supervisory employee) with a secon-
dary employee(s) designated on-call
during the primary’s vacations or
other absences. Alternatively, the
agency may have the on-call respon-

sibility shared by two or more employ-
ees who rotate the assignment on a
weekly or biweekly basis. If an
agency has determined a need for on-
call assignments in several classifica-
tions or functions (e.g. electrical and
plumbing Qualified Craft Workers;
residential maintenance and waste-
water treatment plant), the on-call as-
signments will be separately deter-
mined and handled.

3. The agency will solicit volunteers
in writing within the designated classi-
fication(s) prior to assigning employ-
ees involuntarily. If there are insuffi-
cient volunteers, the agency will make
the on-call assignment in the desig-
nated classification(s) and function
based on inverse seniority. If more
employees volunteer than initially re-
guested, the agency may increase the
number in the on-call rotation or with
secondary assignment and/or the
agency will select based upon senior-
ity from among employees in the
same classification who have perma-
nent status in the classification.

4, The agency shall provide three
(3) weeks advance written notice of a
new on-call program to the Union and
the affected employees.

5. While on-call, the employee will
be provided with a response device
as defined in Article 55, Section Six(e)
(e.g. cell phone, beeper, pager, etc.)
and will be expected to reply by tele-
phone to a page or call within 15 min-
utes. The employee will be compen-
sated for the on-call assignment as
provided in Article 55, Section Six (d).
If the situation requires a worker to
report to the facility, the on-call em-
ployee would be expected to assess
the situation and then report to the
facility or contact another employee or
employees to report to the facility to
handle the situation.

6. Anemployee who is issued a re-
sponse device for purposes of on-duty
contact will not be considered as hav-
ing an off-duty on-call assignment
unless the employee is notified of the
on-call requirement in writing. The
fact that an employee is not required
to turn in the response device at the
end of the workday does not mean
that the employee will be considered
on-call. These provisions, however
do not change the employee’s re-
sponsibility to report for work in the
case of emergencies, weather ex-
tremes, or other reasons if contacted
via his/her personal phone number(s).
7. On-call employees who are re-
quired to report to work and those
who are not on-call but who are re-
quired to work under paragraph 6
shall be compensated in accordance
with Article 18, Section Sixteen (c).

8. An employee who volunteers for
the on-call assignment and who fails
to reply or to report when contacted
without reasonable justification may
be removed from the assignment.
Employees will be notified of this pro-
vision either in the solicitation for vol-
unteers or the notice of the on-call
assignment or otherwise in writing
prior to the instance which results in
his/her removal from the assignment.
After six months, the employee may
apply to be reinstated to the on-call
assignment. The decision to cancel
or to not reinstate the employee’s on-
call status shall not be grievable or
arbitrable.

9. An employee who is assigned the
on-call requirement and who fails to
reply or to report when contacted
without reasonable justification may
be subject to progressive discipline up
to and including dismissal, which will
be subject to appeal as provided in
the NP-2 contract.

10. The decision to institute an on-call
program and the designation of the
number of employees, job classifica-

tion(s) and function(s) to be assigned
shall be the prerogative of the agency.

11. If an agency determines that the
institution of its on-call program would
require different terms than those de-
scribed in this agreement, the agency
will notify the Office of Labor Rela-
tions, which shall seek voluntary dis-
cussions with the Union. If no agree-
ment is reached upon a different
agreement or different terms, the
agency'’s on-call program will follow
the terms of this agreement.

12. This agreement shall not apply to
the Department of Transportation em-
ployees with voluntary beepers as de-
scribed in Article 55, Section Six (c) or
the Department of Public Safety em-
ployees issued beepers pursuant to
Article 55, Section Six(a) and (b).

13. This agreement shall not apply to
any previously established on-call ar-
rangements and procedures in the
Department of Mental Retardation, the
Department of Mental Health & Addic-
tion Services, or the University of Con-
necticut or to the expansion of those
arrangements to other employees in
those Departments, unless Depart-
ment or UConn chooses to use these
procedures for its on-call programs.
14. This agreement shall not be con-
sidered as any admission of any statu-
tory or contractual violation by the
State of Connecticut or the affected
agencies or their officials or managers.
15. This agreement is without prece-
dent for any other situations between
the parties.

16. Disputes regarding the application
or interpretation of this agreement
shall be addressed through the NP-2
contract grievance procedure.

17. This agreement shall remain in
effect for the duration of the current
NP-2 contract and until implementa-
tion of the successor contract. Either
party may negotiate for its continua-
tion, elimination, or medication during
the successor contract negotiations to
the extent provided by law.

For the Union
/s/ Ron McLellan
For the State
/sl Ellen M. Carter 4/17/07

4/18/07

GRIEVANCE BACKLOG
MEMORANDUM OF
UNDERSTANDING

between
STATE OF CONNECTICUT
and
CONNECTICUT EMPLOYEES
UNION INDEPENDENT,
SEIU LOCAL 511 (NP-2 Unit)

In order to eliminate the backlog of
grievances awaiting Step IV of the
Grievance Procedure [Arbitration], the
State and the Union hereby agree as
follows:

1. Within four weeks of legislative
approval of this agreement, the State
and the Union will meet monthly,
unless the parties mutually agree oth-
erwise, to review NP-2 bargaining unit
grievances older than one (1) year,
with the goal of resolving said griev-
ances. Any individually named griev-
ant shall be released from duty to at-
tend said meeting.

2. The State shall provide a list of not
less than ten (10) grievances in date-
filed order to the Union at least one (1)
week before the scheduled meeting
date that the parties intend to review
and discuss. The Union may request
and identify up to five (5) additional
grievances in date-filed order it wishes
to review at said meeting.

3. The parties understand and agree
that the goal is to settle at least ten
(10) cases per meeting. The settle-
ment discussion meetings shall be
deemed by the parties to be settle-

ment negotiations. As such, the par-
ties understand and agree that all said
discussions, written, and oral commu-
nications, any draft resolutions, and
any unsigned settlement agreements
shall not be admissible in any pro-
ceeding involving the parties to this
agreement.

4. Agreements shall be immediately
reduced to writing, signed and the
grievance shall be deemed with-
drawn. Itis understood and agreed
that any resolution of said grievances
must be by mutual agreement of the
parties. Absent such agreement the
grievance shall proceed through the
grievance process pursuant to the
collective bargaining agreement.

5. The State and the Union will first
begin reviewing pending discharge
cases and their accompanying under-
lying lesser discipline cases, for dis-
charge cases resulting from progres-
sive discipline. Absent an agreement
resolving a discharge case, a notice
scheduling the matter will be mailed
no later than one month following the
date of the meeting between the par-
ties. For discharge cases resulting
from progressive discipline, any griev-
ances filed as a result of the underly-
ing discipline shall be combined with
the arbitration on the discharge.

6. Secondly, the State and the Un-
ion will review all remaining pending
backlog cases in date-filed order, in
attempts to resolve them.

7. Allunresolved grievances other
than discharge cases shall remain on
the list to be scheduled for arbitration
in accordance with Article 16, Section
6(b) of the NP-2 Contract.

8. This Agreement shall not be con-
sidered as any admission of any
statutory or contractual violation by
the State of Connecticut or the af-
fected agencies or their officials or
managers.

9. This agreement is without prece-
dent for any other situations between
the parties.

10. This agreement shall remain in
effect for as long as the parties [State
and Union] deem it necessary to re-
solve grievances older than one (1)
year.

For the Union

/s/ Cara J. Wachsman 11/24/08
For the State
/sl Ernest Lowe 11/24/08
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8 Annual
Bi-Wk
Daily
Hourly

9 Annual
Bi-Wk
Daily
Hourly

10 Annual
Bi-Wk
Daily
Hourly

11 Annual
Bi-Wk
Daily
Hourly

12 Annual
Bi-Wk
Daily
Hourly

13 Annual
Bi-Wk
Daily
Hourly

14 Annual
Bi-Wk
Daily
Hourly

15Annual
Bi-Wk
Daily
Hourly

16 Annual
Bi-Wk
Daily
Hourly

17 Annual
Bi-Wk
Daily
Hourly

18 Annual
Bi-Wk
Daily
Hourly

19 Annual
Bi-Wk
Daily
Hourly

20 Annual
Bi-Wk
Daily
Hourly

21 Annual
Bi-Wk
Daily
Hourly

22 Annual
Bi-Wk
Daily
Hourly

23 Annual
Bi-Wk
Daily
Hourly

24 Annual
Bi-Wk
Daily
Hourly

25 Annual
Bi-Wk
Daily
Hourly

26 Annual
Bi-Wk
Daily
Hourly

27 Annual
Bi-Wk
Daily
Hourly

28 Annual
Bi-Wk
Daily
Hourly

29 Annual
Bi-Wk
Daily
Hourly

$29,316.21
$1,123.23
$112.33
$14.99
$30,060.72
$1,151.76
$115.18
$15.36
$30,920.91
$1,184.71
$118.48
$15.80
$31,781.10
$1,217.67
$121.78
$16.24
$32,704.50
$1,253.05
$125.31
$16.71
$34,442.03
$1,319.62
$131.96
$17.60
$36,016.73
$1,379.95
$138.00
$18.40
$37,682.48
$1,443.78
$144.38
$19.26
$39,472.50
$1,512.37
$151.25
$20.17
$41,372.85
$1,585.18
$158.52
$21.15
$43,408.18
$1,663.15
$166.32
$22.19
$45,487.43
$1,742.82
$174.29
$23.25
$47,752.00
$1,829.59
$182.97
$24.40
$50,055.13
$1,917.82
$191.79
$25.58
$51,397.38
$1,969.25
$196.93
$26.27
$53,776.57
$2,060.40
$206.05
$27.48
$56,314.30
$2,157.64
$215.77
$28.77
$59,008.43
$2,260.86
$226.09
$30.15
$61,866.46
$2,370.36
$237.04
$31.61
$64,881.96
$2,485.91
$248.60
$33.15
$68,102.06
$2,609.28
$260.93
$34.79
$68,748.01
$2,634.02
$263.40
$35.13

Effective July 1, 2008 (no change from July 1, 2007 payscale)

$30,033.94
$1,150.73
$115.08
$15.35
$30,809.50
$1,180.45
$118.05
$15.75
$31,743.61
$1,216.24
$121.63
$16.22
$32,653.08
$1,251.08
$125.11
$16.69
$33,639.68
$1,288.89
$128.89
$17.19
$35,677.15
$1,366.95
$136.70
$18.23
$37,297.91
$1,429.05
$142.91
$19.06
$39,009.73
$1,494.63
$149.47
$19.94
$40,832.95
$1,564.48
$156.45
$20.87
$42,779.37
$1,639.06
$163.91
$21.86
$44,838.26
$1,717.94
$171.80
$22.91
$46,967.86
$1,799.54
$179.96
$24.00
$49,263.50
$1,887.50
$188.75
$25.17
$51,608.41
$1,977.34
$197.74
$26.37
$53,237.74
$2,039.76
$203.98
$27.20
$55,701.56
$2,134.17
$213.42
$28.46
$58,314.28
$2,234.26
$223.44
$29.79
$61,085.53
$2,340.44
$234.05
$31.22
$64,016.41
$2,452.74
$245.28
$32.70
$67,104.75
$2,571.07
$257.12
$34.29
$70,411.62
$2,697.77
$269.78
$35.97
$71,285.74
$2,731.26
$273.13
$36.42

$30,746.30
$1,178.03
$117.80
$15.71
$31,586.14
$1,210.21
$121.03
$16.14
$32,575.95
$1,248.13
$124.82
$16.65
$33,544.34
$1,285.23
$128.53
$17.14
$34,608.07
$1,325.98
$132.61
$17.69
$36,920.84
$1,414.60
$141.47
$18.86
$38,580.17
$1,478.17
$147.82
$19.71
$40,326.27
$1,545.07
$154.51
$20.61
$42,194.48
$1,616.65
$161.67
$21.56
$44,167.68
$1,692.26
$169.23
$22.57
$46,271.56
$1,772.87
$177.29
$23.64
$48,445.08
$1,856.14
$185.62
$24.76
$50,776.07
$1,945.45
$194.55
$25.95
$53,158.47
$2,036.73
$203.68
$27.17
$55,083.46
$2,110.48
$211.05
$28.14
$57,617.98
$2,207.59
$220.77
$29.44
$60,318.54
$2,311.06
$231.11
$30.82
$63,162.64
$2,420.03
$242.01
$32.28
$66,166.35
$2,535.12
$253.52
$33.81
$69,339.32
$2,656.68
$265.67
$35.43
$72,713.68
$2,785.97
$278.60
$37.15
$73,827.76
$2,828.66
$282.87
$37.72

$31,491.87
$1,206.60
$120.66
$16.09
$32,389.56
$1,240.98
$124.10
$16.55
$33,422.22
$1,280.55
$128.06
$17.08
$34,472.02
$1,320.78
$132.08
$17.61
$35,616.09
$1,364.60
$136.46
$18.20
$38,160.25
$1,462.08
$146.21
$19.50
$39,861.35
$1,527.26
$152.74
$20.36
$41,647.09
$1,595.68
$159.57
$21.29
$43,553.87
$1,668.73
$166.88
$22.26
$45,570.98
$1,746.02
$174.61
$23.29
$47,707.01
$1,827.86
$182.79
$24.38
$49,921.23
$1,912.69
$191.28
$25.51
$52,285.42
$2,003.28
$200.33
$26.72
$54,712.82
$2,096.28
$209.63
$27.96
$56,921.68
$2,180.92
$218.10
$29.08
$59,535.47
$2,281.06
$228.11
$30.42
$62,319.59
$2,387.73
$238.78
$31.84
$65,232.25
$2,499.33
$249.94
$33.33
$68,320.59
$2,617.66
$261.78
$34.91
$71,564.26
$2,741.93
$274.20
$36.56
$75,016.82
$2,874.21
$287.43
$38.33
$76,366.56
$2,925.92
$292.59
$39.01

$32,261.01
$1,236.05
$123.61
$16.49
$33,190.84
$1,271.68
$127.18
$16.96
$34,313.48
$1,314.69
$131.47
$17.54
$35,437.19
$1,357.76
$135.78
$18.10
$36,630.54
$1,403.48
$140.35
$18.71
$39,407.15
$1,509.86
$150.99
$20.14
$41,139.32
$1,576.22
$157.63
$21.02
$42,970.05
$1,646.37
$164.64
$21.96
$44,910.04
$1,720.70
$172.07
$22.95
$46,967.86
$1,799.54
$179.96
$24.00
$49,138.16
$1,882.69
$188.28
$25.11
$51,397.38
$1,969.25
$196.93
$26.27
$53,792.63
$2,061.03
$206.10
$27.49
$56,269.31
$2,155.92
$215.59
$28.75
$58,766.33
$2,251.59
$225.16
$30.03
$61,460.46
$2,354.81
$235.49
$31.40
$64,317.42
$2,464.28
$246.44
$32.87
$67,311.49
$2,578.98
$257.91
$34.40
$70,473.75
$2,700.15
$270.02
$36.00
$73,790.26
$2,827.22
$282.73
$37.70
$77,316.74
$2,962.33
$296.24
$39.51
$78,905.36
$3,023.20
$302.32
$40.31

$33,026.94
$1,265.41
$126.54
$16.88
$34,039.25
$1,304.20
$130.42
$17.40
$35,227.23
$1,349.71
$134.97
$18.00
$36,409.87
$1,395.02
$139.51
$18.61
$37,651.42
$1,442.59
$144.26
$19.24
$40,650.85
$1,557.51
$155.76
$20.77
$42,425.87
$1,625.52
$162.56
$21.68
$44,295.15
$1,697.14
$169.71
$22.63
$46,271.56
$1,772.87
$177.29
$23.64
$48,366.88
$1,853.14
$185.32
$24.71
$50,567.18
$1,937.45
$193.75
$25.84
$52,868.17
$2,025.60
$202.57
$27.02
$55,311.63
$2,119.23
$211.93
$28.26
$57,814.01
$2,215.10
$221.52
$29.54
$60,609.91
$2,322.22
$232.23
$30.97
$63,374.74
$2,428.16
$242.83
$32.38
$66,321.68
$2,541.06
$254.12
$33.88
$69,383.24
$2,658.36
$265.85
$35.45
$72,626.91
$2,782.65
$278.27
$37.11
$76,013.05
$2,912.38
$291.24
$38.83
$79,623.08
$3,050.70
$305.07
$40.69
$81,440.95
$3,120.35
$312.04
$41.61

$33,840.00
$1,296.56
$129.66
$17.29
$34,900.51
$1,337.19
$133.72
$17.84
$36,166.70
$1,385.70
$138.57
$18.48
$37,394.32
$1,432.74
$143.28
$19.11
$38,666.94
$1,481.49
$148.15
$19.75
$41,893.47
$1,605.12
$160.51
$21.40
$43,700.62
$1,674.36
$167.44
$22.34
$45,613.83
$1,747.66
$174.77
$23.31
$47,624.52
$1,824.70
$182.47
$24.34
$49,766.97
$1,906.78
$190.68
$25.43
$52,006.90
$1,992.61
$199.27
$26.58
$54,341.10
$2,082.04
$208.21
$27.77
$56,816.70
$2,176.89
$217.69
$29.03
$59,371.57
$2,274.78
$227.49
$30.34
$62,453.49
$2,392.86
$239.29
$31.91
$65,298.66
$2,501.87
$250.20
$33.37
$68,320.59
$2,617.66
$261.78
$34.91
$71,462.49
$2,738.03
$273.81
$36.51
$74,772.58
$2,864.85
$286.49
$38.20
$78,245.49
$2,997.92
$299.79
$39.98
$81,925.15
$3,138.90
$313.89
$41.85
$83,984.04
$3,217.79
$321.79
$42.91

$34,686.27
$1,328.98
$132.91
$17.73
$35,775.70
$1,370.72
$137.07
$18.29
$37,069.74
$1,420.31
$142.03
$18.94
$38,329.50
$1,468.56
$146.86
$19.58
$39,636.40
$1,518.64
$151.87
$20.26
$42,942.20
$1,645.31
$164.54
$21.94
$44,792.20
$1,716.18
$171.62
$22.89
$46,754.69
$1,791.38
$179.14
$23.89
$48,818.94
$1,870.47
$187.05
$24.95
$51,011.73
$1,954.48
$195.46
$26.06
$53,307.37
$2,042.43
$204.25
$27.24
$55,700.49
$2,134.13
$213.42
$28.46
$58,238.22
$2,231.35
$223.14
$29.76
$60,856.29
$2,331.66
$233.17
$31.10
$64,015.33
$2,452.70
$245.28
$32.70
$66,933.35
$2,564.50
$256.45
$34.19
$70,030.26
$2,683.16
$268.32
$35.78
$73,248.22
$2,806.45
$280.65
$37.43
$76,644.01
$2,936.56
$293.67
$39.16
$80,201.54
$3,072.86
$307.29
$40.97
$83,975.47
$3,217.46
$321.75
$42.90
$86,086.85
$3,298.36
$329.84
$43.98

$35,555.03
$1,362.27
$136.23
$18.17
$36,668.03
$1,404.91
$140.49
$18.74
$37,998.49
$1,455.89
$145.59
$19.42
$39,289.32
$1,505.34
$150.54
$20.07
$40,628.35
$1,556.65
$155.67
$20.76
$44,017.71
$1,686.50
$168.65
$22.50
$45,915.92
$1,759.24
$175.93
$23.46
$47,924.46
$1,836.19
$183.62
$24.49
$50,037.99
$1,917.17
$191.72
$25.57
$52,288.63
$2,003.40
$200.34
$26.72
$54,639.97
$2,093.50
$209.35
$27.92
$57,092.01
$2,187.44
$218.74
$29.17
$59,694.01
$2,287.13
$228.72
$30.50
$62,376.36
$2,389.90
$238.99
$31.87
$65,617.89
$2,514.10
$251.42
$33.53
$68,607.68
$2,628.65
$262.87
$35.05
$71,779.57
$2,750.18
$275.03
$36.68
$75,080.02
$2,876.64
$287.67
$38.36
$78,558.29
$3,009.91
$300.99
$40.14
$82,204.74
$3,149.62
$314.96
$42.00
$86,076.14
$3,297.94
$329.80
$43.97
$88,238.95
$3,380.81
$338.09
$45.09

$36,419.51
$1,395.39
$139.55
$18.61
$37,564.65
$1,439.27
$143.93
$19.20
$38,924.03
$1,491.35
$149.14
$19.89
$40,246.99
$1,542.04
$154.21
$20.57
$41,618.16
$1,594.57
$159.46
$21.26
$45,090.00
$1,727.60
$172.77
$23.04
$47,035.35
$1,802.12
$180.21
$24.04
$49,091.03
$1,880.89
$188.10
$25.09
$51,258.12
$1,963.92
$196.40
$26.19
$53,561.25
$2,052.16
$205.23
$27.37
$55,973.65
$2,144.59
$214.46
$28.60
$58,483.53
$2,240.76
$224.08
$29.89
$61,149.81
$2,342.91
$234.30
$31.25
$63,898.57
$2,448.23
$244.83
$32.65
$67,217.23
$2,575.37
$257.54
$34.34
$70,278.79
$2,692.67
$269.27
$35.91
$73,532.10
$2,817.32
$281.73
$37.57
$76,909.67
$2,946.74
$294.68
$39.29
$80,476.85
$3,083.41
$308.34
$41.11
$84,211.14
$3,226.49
$322.65
$43.02
$88,172.53
$3,378.26
$337.83
$45.05
$90,388.89
$3,463.18
$346.33
$46.18
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30Annual
Bi-Wk
Daily
Hourly
31 Annual
Bi-Wk
Daily
Hourly
32 Annual
Bi-Wk
Daily
Hourly
33 Annual
Bi-Wk
Daily
Hourly

8 Annual
Bi-Wk
Daily
Hourly

9 Annual
Bi-Wk
Daily
Hourly

10 Annual
Bi-Wk
Daily
Hourly

11 Annual
Bi-Wk
Daily
Hourly

12 Annual
Bi-Wk
Daily
Hourly

13 Annual
Bi-Wk
Daily
Hourly

14 Annual
Bi-Wk
Daily
Hourly

15 Annual
Bi-Wk
Daily
Hourly

16 Annual
Bi-Wk
Daily
Hourly

17 Annual
Bi-Wk
Daily
Hourly

18 Annual
Bi-Wk
Daily
Hourly

19 Annual
Bi-Wk
Daily
Hourly

20 Annual
Bi-Wk
Daily
Hourly

21 Annual
Bi-Wk
Daily
Hourly

22 Annual
Bi-Wk
Daily
Hourly

23 Annual
Bi-Wk
Daily
Hourly

24 Annual
Bi-Wk
Daily
Hourly

Page 10

$71,462.49
$2,738.03
$273.81
$36.51
$74,285.17
$2,846.18
$284.62
$37.95
$77,220.33
$2,958.64
$295.87
$39.45
$80,282.96
$3,075.98
$307.60
$41.02

July 1, 2008 (continued) (no change from July 1, 2007 payscale)

$74,072.00
$2,838.02
$283.81
$37.85
$76,982.51
$2,949.52
$294.96
$39.34
$79,985.16
$3,064.57
$306.47
$40.87
$83,124.92
$3,184.87
$318.50
$42.47

$30,195.70 $30,934.95
$1,156.93 $1,185.25
$115.70  $118.53
$15.44 $15.81
$30,962.54 $31,733.79
$1,186.31 $1,215.86
$118.63  $121.59
$15.82 $16.22
$31,848.54 $32,695.92
$1,220.25 $1,252.72
$122.03  $125.28
$16.27 $16.70
$32,734.54 $33,632.67
$1,254.20 $1,288.62
$125.43  $128.86
$16.73 $17.19
$33,685.63 $34,648.87
$1,290.65 $1,327.55
$129.07  $132.76
$17.21 $17.71
$35,475.29 $36,747.46
$1,359.21 $1,407.96
$135.92  $140.80
$18.13 $18.78
$37,097.23 $38,416.85
$1,421.35 $1,471.92
$142.14  $147.20
$18.96 $19.63
$38,812.96 $40,180.02
$1,487.09 $1,539.47
$148.71  $153.95
$19.84 $20.53
$40,656.67 $42,057.94
$1,557.74 $1,611.42
$155.78  $161.15
$20.78 $21.49
$42,614.04 $44,062.75
$1,632.73 $1,688.23
$163.28  $168.83
$21.78 $22.52
$44,710.42 $46,183.41
$1,713.05 $1,769.48
$171.31  $176.96
$22.85 $23.60
$46,852.05 $48,376.90
$1,795.10 $1,853.53
$179.52  $185.35
$23.94 $24.72
$49,184.56 $50,741.40
$1,884.48 $1,944.12
$188.45  $194.41
$25.13 $25.93
$51,556.78 $53,156.66
$1,975.36 $2,036.66
$197.55  $203.67
$26.35 $27.16
$52,939.30 $54,834.87
$2,028.33 $2,100.96
$202.84  $210.10
$27.05 $28.01
$55,389.86 $57,372.60
$2,122.22 $2,198.19
$212.23  $219.82
$28.30 $29.32
$58,003.73 $60,063.70
$2,222.37 $2,301.29
$222.24  $230.14
$29.64 $30.68

$76,687.93
$2,938.24
$293.83
$39.19
$79,661.65
$3,052.18
$305.22
$40.70
$82,745.70
$3,170.34
$317.04
$42.28
$85,963.66
$3,293.63
$329.37
$43.92

$31,668.69
$1,213.37
$121.34
$16.19
$32,533.72
$1,246.51
$124.66
$16.63
$33,553.23
$1,285.57
$128.56
$17.15
$34,550.67
$1,323.79
$132.38
$17.65
$35,646.31
$1,365.76
$136.59
$18.22
$38,028.47
$1,457.03
$145.71
$19.43
$39,737.57
$1,522.52
$152.25
$20.30
$41,536.05
$1,591.42
$159.15
$21.23
$43,460.32
$1,665.15
$166.52
$22.21
$45,492.71
$1,743.02
$174.31
$23.25
$47,659.71
$1,826.05
$182.61
$24.35
$49,898.43
$1,911.83
$191.19
$25.50
$52,299.35
$2,003.82
$200.38
$26.72
$54,753.22
$2,097.83
$209.79
$27.98
$56,735.96
$2,173.80
$217.38
$28.99
$59,346.52
$2,273.82
$227.39
$30.32
$62,128.09
$2,380.39
$238.04
$31.74

$79,299.57
$3,038.30
$303.83
$40.51
$82,353.64
$3,155.31
$315.54
$42.08
$85,508.39
$3,276.19
$327.62
$43.68
$88,809.91
$3,402.68
$340.27
$45.38

$81,913.36
$3,138.45
$313.85
$41.85
$85,048.84
$3,258.58
$325.87
$43.45
$88,281.79
$3,382.45
$338.25
$45.11
$91,654.01
$3,511.66
$351.17
$46.82

$84,526.08
$3,238.55
$323.86
$43.18
$87,734.40
$3,361.47
$336.15
$44.82
$91,040.20
$3,488.13
$348.82
$46.51
$94,494.90
$3,620.50
$362.05
$48.28

Effective July 1, 2009

$32,436.63
$1,242.79
$124.28
$16.57
$33,361.25
$1,278.21
$127.82
$17.05
$34,424.89
$1,318.97
$131.91
$17.59
$35,506.18
$1,360.40
$136.04
$18.14
$36,684.57
$1,405.54
$140.56
$18.75
$39,305.06
$1,505.95
$150.60
$20.08
$41,057.19
$1,573.07
$157.32
$20.97
$42,896.50
$1,643.55
$164.36
$21.92
$44,860.48
$1,718.79
$171.88
$22.93
$46,938.11
$1,798.40
$179.85
$23.99
$49,138.22
$1,882.70
$188.28
$25.11
$51,418.86
$1,970.07
$197.02
$26.27
$53,853.98
$2,063.37
$206.34
$27.52
$56,354.20
$2,159.17
$215.92
$28.80
$58,629.33
$2,246.35
$224.64
$29.96
$61,321.54
$2,349.49
$234.95
$31.34
$64,189.17
$2,459.36
$245.94
$32.79

$33,228.84
$1,273.14
$127.32
$16.98
$34,186.56
$1,309.83
$130.99
$17.47
$35,342.88
$1,354.13
$135.42
$18.06
$36,500.31
$1,398.49
$139.85
$18.65
$37,729.46
$1,445.58
$144.56
$19.28
$40,589.37
$1,555.16
$155.52
$20.74
$42,373.50
$1,623.51
$162.36
$21.65
$44,259.15
$1,695.76
$169.58
$22.62
$46,257.34
$1,772.32
$177.23
$23.63
$48,376.90
$1,853.53
$185.35
$24.72
$50,612.31
$1,939.17
$193.93
$25.86
$52,939.30
$2,028.33
$202.84
$27.05
$55,406.41
$2,122.86
$212.29
$28.31
$57,957.39
$2,220.59
$222.06
$29.61
$60,529.32
$2,319.13
$231.92
$30.93
$63,304.28
$2,425.45
$242.55
$32.34
$66,246.94
$2,538.21
$253.83
$33.85

$34,017.75
$1,303.37
$130.34
$17.39
$35,060.42
$1,343.32
$134.33
$17.92
$36,284.05
$1,390.20
$139.02
$18.54
$37,502.16
$1,436.87
$143.69
$19.17
$38,780.96
$1,485.86
$148.59
$19.82
$41,870.37
$1,604.23
$160.43
$21.39
$43,698.64
$1,674.29
$167.44
$22.33
$45,624.01
$1,748.06
$174.81
$23.31
$47,659.71
$1,826.05
$182.61
$24.35
$49,817.89
$1,908.74
$190.88
$25.45
$52,084.19
$1,995.57
$199.57
$26.61
$54,454.21
$2,086.37
$208.65
$27.83
$56,970.98
$2,182.80
$218.29
$29.11
$59,548.43
$2,281.55
$228.16
$30.43
$62,428.21
$2,391.89
$239.20
$31.90
$65,275.98
$2,501.00
$250.11
$33.35
$68,311.33
$2,617.30
$261.74
$34.90

$87,142.01
$3,338.78
$333.88
$44.52
$90,430.67
$3,464.78
$346.49
$46.20
$93,810.39
$3,594.27
$359.43
$47.93
$97,335.79
$3,729.34
$372.94
$49.73

$34,855.20
$1,335.45
$133.55
$17.81
$35,947.53
$1,377.30
$137.73
$18.37
$37,251.70
$1,427.28
$142.73
$19.03
$38,516.15
$1,475.72
$147.57
$19.68
$39,826.95
$1,525.94
$152.59
$20.35
$43,150.27
$1,653.28
$165.33
$22.05
$45,011.64
$1,724.59
$172.47
$23.01
$46,982.25
$1,800.09
$180.01
$24.01
$49,053.26
$1,879.44
$187.95
$25.07
$51,259.98
$1,963.98
$196.40
$26.19
$53,567.11
$2,052.39
$205.25
$27.37
$55,971.33
$2,144.50
$214.46
$28.60
$58,521.20
$2,242.20
$224.23
$29.90
$61,152.72
$2,343.02
$234.31
$31.25
$64,327.09
$2,464.65
$246.47
$32.87
$67,257.62
$2,576.92
$257.70
$34.37
$70,370.21
$2,696.19
$269.63
$35.96

$89,320.88
$3,422.26
$342.23
$45.63
$92,690.96
$3,551.38
$355.14
$47.36
$96,154.23
$3,684.07
$368.42
$49.13
$99,770.68
$3,822.63
$382.27
$50.97

$35,726.85
$1,368.85
$136.89
$18.26
$36,848.97
$1,411.84
$141.19
$18.83
$38,181.83
$1,462.91
$146.29
$19.51
$39,479.39
$1,512.62
$151.27
$20.17
$40,825.49
$1,564.20
$156.42
$20.86
$44,230.46
$1,694.66
$169.48
$22.60
$46,135.97
$1,767.66
$176.77
$23.58
$48,157.33
$1,845.12
$184.52
$24.60
$50,283.51
$1,926.58
$192.66
$25.70
$52,542.09
$2,013.12
$201.32
$26.84
$54,906.59
$2,103.70
$210.38
$28.06
$57,371.50
$2,198.15
$219.82
$29.32
$59,985.36
$2,298.29
$229.83
$30.65
$62,681.98
$2,401.61
$240.17
$32.03
$65,935.79
$2,526.28
$252.64
$33.69
$68,941.35
$2,641.44
$264.14
$35.22
$72,131.17
$2,763.66
$276.37
$36.85

$91,555.46
$3,507.88
$350.79
$46.78
$95,009.09
$3,640.20
$364.02
$48.54
$98,559.13
$3,776.22
$377.63
$50.36
$102,265.57
$3,918.23
$391.83
$52.24

$36,621.68
$1,403.13
$140.31
$18.71
$37,768.07
$1,447.06
$144.71
$19.30
$39,138.45
$1,499.57
$149.96
$20.00
$40,468.00
$1,550.50
$155.06
$20.68
$41,847.20
$1,603.35
$160.34
$21.38
$45,338.24
$1,737.10
$173.71
$23.17
$47,293.39
$1,812.02
$181.21
$24.16
$49,362.20
$1,891.27
$189.13
$25.22
$51,539.13
$1,974.69
$197.47
$26.34
$53,857.29
$2,063.51
$206.35
$27.52
$56,279.17
$2,156.30
$215.63
$28.75
$58,804.77
$2,253.06
$225.31
$30.04
$61,484.83
$2,355.74
$235.58
$31.41
$64,247.65
$2,461.60
$246.16
$32.83
$67,586.42
$2,589.52
$258.96
$34.54
$70,665.91
$2,707.51
$270.75
$36.10
$73,932.96
$2,832.68
$283.28
$37.78

$93,784.68
$3,593.29
$359.33
$47.92
$97,325.08
$3,728.93
$372.89
$49.73
$100,964.03
$3,868.35
$386.84
$51.58
$104,759.38
$4,013.77
$401.38
$53.52

$37,512.09
$1,437.25
$143.73
$19.17
$38,691.59
$1,482.44
$148.25
$19.77
$40,091.75
$1,536.09
$153.61
$20.49
$41,454.40
$1,588.30
$158.84
$21.18
$42,866.71
$1,642.41
$164.25
$21.90
$46,442.70
$1,779.42
$177.95
$23.73
$48,446.41
$1,856.19
$185.62
$24.76
$50,563.76
$1,937.32
$193.74
$25.84
$52,795.86
$2,022.84
$202.29
$26.98
$55,168.09
$2,113.72
$211.38
$28.19
$57,652.86
$2,208.93
$220.89
$29.46
$60,238.03
$2,307.98
$230.80
$30.78
$62,984.30
$2,413.20
$241.33
$32.19
$65,815.53
$2,521.68
$252.17
$33.63
$69,233.74
$2,652.64
$265.27
$35.37
$72,387.15
$2,773.45
$277.35
$36.98
$75,738.06
$2,901.84
$290.18
$38.69



25Annual
Bi-Wk
Daily
Hourly
26 Annual
Bi-Wk
Daily
Hourly
27 Annual
Bi-Wk
Daily
Hourly
28 Annual
Bi-Wk
Daily
Hourly
29 Annual
Bi-Wk
Daily
Hourly
30 Annual
Bi-Wk
Daily
Hourly
31 Annual
Bi-Wk
Daily
Hourly
32 Annual
Bi-Wk
Daily
Hourly
33 Annual
Bi-Wk
Daily
Hourly

8 Annual
Bi-Wk
Daily
Hourly

9 Annua
Bi-Wk
Daily
Hourly

10 Annual
Bi-Wk
Daily
Hourly

11 Annual
Bi-Wk
Daily
Hourly

12 Annual
Bi-Wk
Daily
Hourly

13 Annual
Bi-Wk
Daily
Hourly

14 Annual
Bi-Wk
Daily
Hourly

15Annual
Bi-Wk
Daily
Hourly

16 Annual
Bi-Wk
Daily
Hourly

17 Annual
Bi-Wk
Daily
Hourly

18 Annual
Bi-Wk
Daily
Hourly

19 Annual
Bi-Wk
Daily
Hourly

$60,778.68
$2,328.69
$232.88
$31.06
$63,722.45
$2,441.47
$244.15
$32.56
$66,828.41
$2,560.48
$256.06
$34.15
$70,145.12
$2,687.56
$268.76
$35.84
$70,810.45
$2,713.05
$271.31
$36.18
$73,606.37
$2,820.17
$282.02
$37.60
$76,513.72
$2,931.57
$293.16
$39.09
$79,536.94
$3,047.40
$304.75
$40.64
$82,691.45
$3,168.26
$316.83
$42.25

$31,101.57
$1,191.64
$119.17
$15.90
$31,891.41
$1,221.90
$122.19
$16.30
$32,803.99
$1,256.86
$125.69
$16.76
$33,716.57
$1,291.83
$129.19
$17.23
$34,696.20
$1,329.37
$132.94
$17.73
$36,539.55
$1,399.99
$140.00
$18.67
$38,210.15
$1,463.99
$146.40
$19.52
$39,977.34
$1,531.70
$153.17
$20.43
$41,876.37
$1,604.47
$160.46
$21.40
$43,892.46
$1,681.71
$168.17
$22.43
$46,051.74
$1,764.44
$176.45
$23.54
$48,257.61
$1,848.96
$184.90
$24.66

July 1, 2009 (continued)

$62,918.10 $65,057.52 $67,189.21
$2,410.66 $2,492.63 $2,574.31

$241.07
$32.15

$249.27
$33.24

$257.44
$34.33

$65,936.90 $68,151.35 $70,370.21
$2,526.32 $2,611.17 $2,696.19

$252.64
$33.69

$261.12
$34.82

$269.63
$35.96

$69,117.89 $71,419.50 $73,711.19
$2,648.20 $2,736.38 $2,824.19

$264.83
$35.32

$273.64
$36.49

$282.43
$37.66

$72,523.97 $74,895.09 $77,267.32
$2,778.71 $2,869.55 $2,960.44

$277.87
$37.05

$286.96
$38.26

$296.05
$39.48

$73,424.31 $76,042.59 $78,657.56
$2,813.20 $2,913.51 $3,013.70

$281.32
$37.51

$291.35
$38.85

$301.37
$40.18

$76,294.15 $78,988.56 $81,678.56
$2,923.16 $3,026.39 $3,129.45

$292.32
$38.98

$302.64
$40.36

$312.95
$41.73

$79,291.99 $82,051.50 $84,824.24
$3,038.01 $3,143.74 $3,249.97

$303.81
$40.52

$314.38
$41.92

$325.01
$43.34

$82,384.71 $85,228.08 $88,073.64
$3,156.51 $3,265.45 $3,374.48

$315.66
$42.09

$326.55
$43.55

$337.45
$45.00

$85,618.67 $88,542.57 $91,474.21
$3,280.42 $3,392.44 $3,504.76

$328.05
$43.75

$31,863.00
$1,220.81
$122.09
$16.29
$32,685.80
$1,252.34
$125.24
$16.71
$33,676.80
$1,290.31
$129.03
$17.21
$34,641.65
$1,327.27
$132.73
$17.71
$35,688.34
$1,367.38
$136.74
$18.24
$37,849.89
$1,450.19
$145.02
$19.34
$39,569.35
$1,516.08
$151.62
$20.22
$41,385.42
$1,585.65
$158.57
$21.15
$43,319.68
$1,659.76
$165.98
$22.14
$45,384.63
$1,738.88
$173.89
$23.20
$47,568.92
$1,822.57
$182.27
$24.31
$49,828.20
$1,909.13
$190.91
$25.46

$339.25
$45.24

$350.48
$46.74

$32,618.75 $33,409.73

$1,249.77 $1,280.08
$124.98  $128.01
$16.67 $17.07
$33,509.74 $34,362.08
$1,283.91 $1,316.56
$128.40  $131.66
$17.13 $17.56

$34,559.83 $35,457.63
$1,324.14 $1,358.54
$132.42  $135.86
$17.66 $18.12
$35,587.19 $36,571.37
$1,363.51 $1,401.21
$136.35  $140.13
$18.18 $18.68
$36,715.70 $37,785.11
$1,406.74 $1,447.71
$140.68  $144.77
$18.76 $19.31
$39,169.32 $40,484.21

$1,500.74 $1,551.12
$150.08  $155.12
$20.01 $20.68
$40,929.70 $42,288.91
$1,568.19 $1,620.27
$156.82  $162.04
$20.91 $21.60

$42,782.13 $44,183.39
$1,639.17 $1,692.85
$163.92  $169.29
$21.87 $22.58
$44,764.13 $46,206.30
$1,715.10 $1,770.36
$171.51  $177.04
$22.88 $23.62
$46,857.49 $48,346.26
$1,795.32 $1,852.35
$179.54  $185.24
$23.95 $24.71
$49,089.50 $50,612.36

$1,880.83 $1,939.18
$188.08  $193.93
$25.08 $25.87
$51,395.38 $52,961.43
$1,969.18 $2,029.18
$196.93  $202.93
$26.26 $27.06

$69,330.84
$2,656.35
$265.65
$35.43
$72,587.96
$2,781.16
$278.12
$37.08
$76,003.97
$2,912.04
$291.21
$38.83
$79,636.24
$3,051.20
$305.12
$40.69
$81,272.52
$3,113.90
$311.39
$41.52
$84,370.76
$3,232.61
$323.26
$43.11
$87,600.30
$3,356.34
$335.64
$44.75
$90,930.25
$3,483.92
$348.40
$46.46
$94,403.63
$3,617.01
$361.70
$48.23

$71,464.74 $73,606.37
$2,738.11  $2,820.17
$273.82 $282.02
$36.51 $37.60
$74,805.72 $77,015.75
$2,866.13  $2,950.80
$286.62 $295.08
$38.22 $39.35
$78,293.45 $80,592.85
$2,999.75 $3,087.86
$299.98 $308.79
$40.00 $41.18
$82,011.78 $84,382.90
$3,142.22  $3,233.07
$314.23 $323.31
$41.91 $43.11
$83,884.18 $86,503.56
$3,213.96  $3,314.32
$321.40 $331.44
$42.85 $44.20
$87,061.86 $89,756.27
$3,335.71  $3,438.95
$333.58 $343.90
$44.48 $45.86
$90,366.43 $93,143.59
$3,462.32  $3,568.72
$346.23 $356.88
$46.16 $47.59
$93,771.41 $96,624.70
$3,592.78  $3,702.10
$359.29 $370.21
$47.91 $49.36
$97,329.75 $100,255.86
$3,729.12  $3,841.22
$372.91 $384.12
$49.73 $51.22

Effective July 1, 2010

$34,225.71
$1,311.33
$131.14
$17.49
$35,212.16
$1,349.13
$134.92
$17.99
$36,403.17
$1,394.76
$139.48
$18.60
$37,595.32
$1,440.44
$144.05
$19.21
$38,861.34
$1,488.95
$148.90
$19.85
$41,807.05
$1,601.81
$160.18
$21.37
$43,644.71
$1,672.21
$167.23
$22.30
$45,586.92
$1,746.63
$174.66
$23.30
$47,645.06
$1,825.49
$182.55
$24.34
$49,828.20
$1,909.13
$190.91
$25.46
$52,130.68
$1,997.34
$199.74
$26.64
$54,527.48
$2,089.18
$208.93
$27.87

$35,038.28
$1,342.47
$134.25
$17.91
$36,112.24
$1,383.62
$138.36
$18.46
$37,372.57
$1,431.91
$143.19
$19.09
$38,627.23
$1,479.98
$148.00
$19.74
$39,944.39
$1,530.44
$153.05
$20.41
$43,126.48
$1,652.36
$165.24
$22.04
$45,009.60
$1,724.51
$172.46
$23.00
$46,992.73
$1,800.50
$180.05
$24.01
$49,089.50
$1,880.83
$188.08
$25.08
$51,312.42
$1,966.00
$196.61
$26.22
$53,646.72
$2,055.44
$205.55
$27.41
$56,087.84
$2,148.96
$214.91
$28.66

$35,900.85
$1,375.52
$137.56
$18.34
$37,025.95
$1,418.62
$141.86
$18.92
$38,369.25
$1,470.09
$147.01
$19.60
$39,671.64
$1,520.00
$152.00
$20.27
$41,021.75
$1,571.72
$157.17
$20.96
$44,444.78
$1,702.88
$170.29
$22.71
$46,361.99
$1,776.33
$177.64
$23.70
$48,391.71
$1,854.09
$185.41
$24.73
$50,524.85
$1,935.83
$193.59
$25.82
$52,797.78
$2,022.90
$202.29
$26.98
$55,174.12
$2,113.96
$211.40
$28.20
$57,650.47
$2,208.84
$220.89
$29.46

$75,445.67 $77,332.42
$2,890.64  $2,962.93
$289.07 $296.30
$38.55 $39.51
$78,943.33  $80,915.03
$3,024.66  $3,100.20
$302.48 $310.02
$40.34 $41.34
$82,607.59 $84,670.88
$3,165.05  $3,244.10
$316.51 $324.41
$42.20 $43.26
$86,494.73 $88,658.43
$3,313.98  $3,396.88
$331.41 $339.69
$44.19 $45.29
$88,669.46 $90,886.11
$3,397.31  $3,482.23
$339.74 $348.23
$45.30 $46.44
$92,000.51 $94,302.12
$3,524.93  $3,613.11
$352.50 $361.32
$47.00 $48.18
$95,471.69 $97,859.36
$3,657.92  $3,749.41
$365.80 $374.94
$48.78 $49.99
$99,038.85 $101,515.90
$3,794.59  $3,889.50
$379.47 $388.96
$50.60 $51.87
$102,763.80 $105,333.53
$3,937.31  $4,035.78
$393.73 $403.59
$52.50 $53.81
$36,798.66 $37,720.33
$1,409.92  $1,445.23
$141.00 $144.52
$18.81 $19.27
$37,954.44 $38,901.11
$1,454.19  $1,490.47
$145.42 $149.05
$19.40 $19.88
$39,327.29  $40,312.60
$1,506.80  $1,544.55
$150.68 $154.46
$20.09 $20.60
$40,663.77 $41,682.04
$1,558.00 $1,597.01
$155.81 $159.71
$20.77 $21.30
$42,050.25 $43,102.62
$1,611.13  $1,651.45
$161.12 $165.15
$21.49 $22.02
$45,557.38 $46,698.38
$1,74550  $1,789.21
$174.56 $178.92
$23.27 $23.87
$47,520.05 $48,712.20
$1,820.69  $1,866.38
$182.07 $186.64
$24.29 $24.89
$49,602.05 $50,843.06
$1,900.47  $1,948.01
$190.05 $194.80
$25.34 $25.98
$51,792.01 $53,085.30
$1,984.38  $2,033.93
$198.44 $203.39
$26.47 $27.13
$54,118.35 $55,473.01
$2,073.51 $2,125.41
$207.36 $212.54
$27.65 $28.34
$56,553.79 $57,967.55
$2,166.81  $2,220.99
$216.69 $222.10
$28.90 $29.62
$59,092.65 $60,568.91
$2,264.09  $2,320.66
$226.42 $232.07
$30.20 $30.95

$79,216.96
$3,035.14
$303.52
$40.47
$82,891.15
$3,175.92
$317.59
$42.35
$86,737.47
$3,323.28
$332.33
$44.31
$90,817.71
$3,479.61
$347.97
$46.40
$93,100.56
$3,567.08
$356.72
$47.57
$96,598.22
$3,701.08
$370.11
$49.35
$100,244.83
$3,840.80
$384.08
$51.22
$103,992.95
$3,984.40
$398.45
$53.13
$107,902.16
$4,134.19
$413.42
$55.12

$38,637.46
$1,480.37
$148.05
$19.74
$39,852.33
$1,526.92
$152.70
$20.37
$41,294.51
$1,582.17
$158.22
$21.10
$42,698.04
$1,635.95
$163.61
$21.82
$44,152.71
$1,691.68
$169.17
$22.56
$47,835.98
$1,832.81
$183.29
$24.45
$49,899.80
$1,911.87
$191.19
$25.50
$52,080.67
$1,995.44
$199.55
$26.62
$54,379.74
$2,083.52
$208.36
$27.79
$56,823.13
$2,177.13
$217.72
$29.04
$59,382.44
$2,275.20
$227.52
$30.34
$62,045.18
$2,377.22
$237.73
$31.71
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20 Annual
Bi-Wk
Daily
Hourly

21 Annual
Bi-Wk
Daily
Hourly

22 Annual
Bi-Wk
Daily
Hourly

23 Annual
Bi-Wk
Daily
Hourly

24 Annual
Bi-Wk
Daily
Hourly

25 Annual
Bi-Wk
Daily
Hourly

26 Annual
Bi-Wk
Daily
Hourly

27 Annual
Bi-Wk
Daily
Hourly

28 Annual
Bi-Wk
Daily
Hourly

29 Annual
Bi-Wk
Daily
Hourly

30Annual
Bi-Wk
Daily
Hourly

31 Annual
Bi-Wk
Daily
Hourly

32 Annual
Bi-Wk
Daily
Hourly

33 Annual
Bi-Wk
Daily
Hourly

$50,660.09
$1,941.01
$194.11
$25.89
$53,103.49
$2,034.62
$203.47
$27.14
$54,527.48
$2,089.18
$208.93
$27.87
$57,051.56
$2,185.88
$218.60
$29.15
$59,743.84
$2,289.04
$228.91
$30.53
$62,602.04
$2,398.55
$239.86
$31.99
$65,634.12
$2,514.72
$251.48
$33.54
$68,833.27
$2,637.30
$263.74
$35.17
$72,249.47
$2,768.18
$276.82
$36.91
$72,934.76
$2,794.44
$279.44
$37.26
$75,814.56
$2,904.78
$290.48
$38.73
$78,809.14
$3,019.51
$301.96
$40.26
$81,923.04
$3,138.82
$313.89
$41.86
$85,172.19
$3,263.31
$326.34
$43.52

$52,263.64
$2,002.45
$200.24
$26.71
$54,751.36
$2,097.76
$209.78
$27.98
$56,479.92
$2,163.98
$216.41
$28.85
$59,093.78
$2,264.14
$226.42
$30.20
$61,865.61
$2,370.33
$237.04
$31.61
$64,805.64
$2,482.98
$248.31
$33.12
$67,915.01
$2,602.11
$260.22
$34.70
$71,191.43
$2,727.65
$272.77
$36.38
$74,699.69
$2,862.07
$286.21
$38.16
$75,627.04
$2,897.59
$289.76
$38.64
$78,582.98
$3,010.85
$301.09
$40.15
$81,670.75
$3,129.15
$312.92
$41.73
$84,856.25
$3,251.20
$325.13
$43.36
$88,187.23
$3,378.83
$337.89
$45.06

July 1, 2010 (continued)

$53,868.33 $55,469.60
$2,063.93 $2,125.28
$206.39  $212.53
$27.53 $28.34
$56,395.82 $58,044.83
$2,160.77 $2,223.94
$216.09  $222.39
$28.82 $29.66
$58,438.04 $60,388.21

$2,239.01 $2,313.74
$223.91  $231.38
$29.85 $30.85
$61,126.91 $63,161.18
$2,342.03 $2,419.97
$234.21  $242.00
$31.23 $32.28

$63,991.94 $66,114.85

$2,451.80 $2,533.14
$245.18  $253.32
$32.70 $33.78
$67,009.24 $69,204.89
$2,567.41 $2,651.54
$256.75  $265.16
$34.24 $35.36

$70,195.89 $72,481.31

$2,689.51 $2,777.07
$268.96  $277.72
$35.87 $37.04

$73,562.09 $75,922.52

$2,818.47 $2,908.91
$281.85  $290.90
$37.58 $38.79
$77,141.94 $79,585.34
$2,955.63 $3,049.25
$295.57  $304.94
$39.41 $40.66

$78,323.87 $81,017.28

$3,000.92 $3,104.11
$300.09  $310.41
$40.01 $41.39
$81,358.22 $84,128.92
$3,117.18 $3,223.34
$311.72  $322.33
$41.57 $42.98

$84,513.04 $87,368.97

$3,238.05 $3,347.47
$323.81  $334.76
$43.17 $44.64

$87,784.92 $90,715.85

$3,363.42 $3,475.71
$336.35  $347.58
$44.86 $46.34
$91,198.85 $94,218.43
$3,494.21 $3,609.91
$349.43  $361.00
$46.59 $48.14

$57,068.61 $58,680.11 $60,276.84 $61,784.93
$2,186.54 $2,248.29 $2,309.46  $2,367.24
$218.66 $224.84 $230.95 $236.73
$29.16 $29.98 $30.80 $31.57
$59,696.11 $61,334.89 $62,987.30 $64,562.44
$2,287.21  $2,350.00 $2,413.31  $2,473.66
$228.72 $235.01 $241.34 $247.37
$30.50 $31.34 $32.18 $32.99
$62,345.20 $64,301.05 $66,256.91 $67,913.87
$2,388.71 $2,463.65 $2,538.58  $2,602.07
$238.87 $246.37 $253.86 $260.22
$31.86 $32.86 $33.86 $34.70
$65,203.41 $67,234.26 $69,275.35 $71,009.59
$2,498.22 $2,576.03 $2,654.23  $2,720.68
$249.83 $257.61 $265.43 $272.07
$33.31 $34.36 $35.40 $36.28
$68,234.35 $70,360.67 $72,481.31 $74,295.11
$2,614.35 $2,695.81 $2,777.07  $2,846.57
$261.44 $269.59 $277.72 $284.66
$34.87 $35.95 $37.04 $37.96
$71,410.76 $73,608.68 $75,814.56 $77,709.04
$2,736.05 $2,820.26 $2,904.78  $2,977.36
$273.61 $282.04 $290.48 $297.74
$36.49 $37.61 $38.73 $39.71
$74,765.60 $77,049.89 $79,326.23 $81,311.63
$2,864.59 $2,952.11 $3,039.32  $3,115.40
$286.47 $295.22 $303.94 $311.55
$38.20 $39.37 $40.53 $41.55
$78,284.09 $80,642.25 $83,010.64 $85,085.82
$2,999.40 $3,089.75 $3,180.49  $3,260.00
$299.95 $308.98 $318.05 $326.01
$39.99 $41.20 $42.41 $43.47
$82,025.32 $84,472.13 $86,914.39 $89,089.58
$3,142.74  $3,236.49 $3,330.06  $3,413.40
$314.28 $323.65 $333.01 $341.35
$41.91 $43.16 $44.40 $45.52
$83,710.70 $86,400.71 $89,098.67 $91,329.54
$3,207.31 $3,310.38 $3,413.75  $3,499.23
$320.73 $331.04 $341.38 $349.93
$42.77 $44.14 $45.53 $46.66
$86,901.89 $89,673.72 $92,448.96 $94,760.52
$3,329.59 $3,435.78 $3,542.12  $3,630.68
$332.96 $343.59 $354.21 $363.08
$44.40 $45.81 $47.23 $48.41
$90,228.31 $93,077.42 $95,937.90 $98,335.84
$3,457.03 $3,566.19 $3,675.79  $3,767.66
$345.71 $356.62 $367.59 $376.77
$46.09 $47.55 $49.02 $50.24
$93,658.16 $96,584.55 $99,523.44 $102,010.02
$3,588.44 $3,700.56 $3,813.16  $3,908.43
$358.85 $370.07 $381.32 $390.85
$47.86 $49.35 $50.85 $52.12
$97,235.74 $100,249.64 $103,263.54 $105,846.72
$3,725.52  $3,840.99 $3,956.46  $4,055.43
$372.56 $384.10 $395.65 $405.55
$49.67 $51.22 $52.75 $54.07

$63,329.38
$2,426.42
$242.65
$32.36
$66,175.08
$2,535.45
$253.54
$33.81
$69,614.02
$2,667.21
$266.73
$35.57
$72,785.88
$2,788.73
$278.88
$37.19
$76,150.95
$2,917.66
$291.78
$38.91
$79,652.39
$3,051.82
$305.19
$40.70
$83,342.48
$3,193.21
$319.32
$42.58
$87,211.00
$3,341.43
$334.14
$44.56
$91,318.18
$3,498.78
$349.88
$46.65
$93,612.70
$3,586.70
$358.68
$47.83
$97,131.19
$3,721.51
$372.16
$49.63
$100,795.14
$3,861.89
$386.19
$51.49
$104,561.38
$4,006.19
$400.63
$53.43
$108,493.54
$4,156.85
$415.70
$55.43

$64,873.83
$2,485.59
$248.57
$33.15
$67,789.99
$2,597.33
$259.74
$34.64
$71,310.76
$2,732.22
$273.23
$36.43
$74,558.77
$2,856.66
$285.67
$38.09
$78,010.20
$2,988.90
$298.89
$39.86
$81,593.47
$3,126.19
$312.63
$41.69
$85,377.89
$3,271.19
$327.12
$43.62
$89,339.60
$3,422.98
$342.30
$45.64
$93,542.24
$3,583.99
$358.41
$47.79
$95,893.58
$3,674.09
$367.42
$48.99
$99,496.16
$3,812.12
$381.22
$50.83
$103,252.17
$3,956.03
$395.60
$52.75
$107,112.74
$4,103.94
$410.40
$54.72
$111,139.22
$4,258.21
$425.82
$56.78
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